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On Tuesday, November 20, 1978, 
I attended a meeting of the UIC 
Committee of the UAW District 
Council, and met with a Committee 
set up by the Fed¬ 
eral Government 
that is proposing 
changes in the 
UIC Bill C-14. 
The changes 
would reduce the 
benefit from 
66 2 /3 percent to 
60 percent, that 
anyone making 
more than 
$22,000 a year 
not receive UIC and a repeater 
clause be added to the UIC to 
penalize the worker who goes off 
UIC and has to start over another 
claim. These changes would have an 
effect on otir SUB Fund, and the 
UAW is objecting to all the proposed 
changes. 

Below is a copy of the brief sub- 

teu ctlio th+' F:tV'<■ af Gover wrent?s 
UIC Committee: 

Mr. Chainnan and Committee Mem¬ 
bers: 

In appearing before this Commit¬ 
tee we wish to make it abundantly 
clear that we are here to oppose the 
proposed changes to the Un¬ 
employment Insurance Act that you 
are now contemplating. 

Mere words will not suffice to 
convey our anger at the tenor and 
substance of what we consider to be 
one of the most singular regressive 
moves by the present government, a 
government that is well experienced 
in using the weak and unfortunate to 
bolster its electoral prospects by 
focusing attention on the victims in 
the hope that the underlying causes 
of the condition will be ignored. 

We believe that the government 
has been a willing accomplice, if not 
instigator, in a deliberate plan to 
dupe the public into believing that 
the present unemployment insur¬ 
ance program has been ravaged by 
hordes of cheaters with the goal of 
avoiding work in order to collect 
benefits, in turn depleting the fund 
and requiring additional government 
expenditures. This we firmly believe 
is not the case. Indeed with the 
administrative obstacles and puni¬ 
tive “benefit control" program it is a 
miracle that the unemployed actually 
receive any benefits. Representa¬ 
tives in our delegation who deal with 
these problems on a daily basis will 
elaborate on this matter and for those 
of you that have any doubt about the 
true intentions of “benefit control" 
we refer you to the attached article 
from Ontario Report of September, 
1978 by Victor Schwartzman, a 
former Media Relations Officer for 
Unemployment Insurance in 
Toronto. 

Mr. Chairman, we contend that 
the proposed changes are but a des¬ 
perate attempt by an administration 
that is bankrupt of policy to divert 
attention by pandering to the wishes 
of a noisy but ill-informed minority 
that would have us believe that the 
unemployed are responsible for un¬ 
employment. How illogical can we 
be! 


The Minister of Employment and 
Immigration in introducing Bill C-14 
has the effrontery to take credit for 
the removal of 250,000 people from 
the unemployment insurance pro¬ 
gram. But where in the name of God 
are these people going to go? They 
are not phantoms. They are not mere 
statistics that could get lost in some 
computer bank. They are real living, 
breathing human beings that are 
being cavalierly dumped on a fast 
growing scrap heap by an uncaring 
government, and if one pursues 
Hansard on this particular debate, 
we see that they are aided and abet¬ 
ted by the Official Opposition. 

Mr. Chairman, these people are 
not going to disappear. They are 
going to end up on welfare rolls of 
our municipalities which in turn will 
mean greater expenditures for the 
provinces at a time when we see the 
Prime Minister scheduling a meeting 
with the provinces in an attempt to 
reduce welfare costs. 

This government has been in 
power for ten years — ten years that 
it has had to show a "m.:-II measure of 
imagination in putting together 
worthwhile social and economic 
programs. Instead we are witness to 
irresponsible economic mis¬ 
management with the unfortunate 
unemployed not only having to suf¬ 
fer but being asked to shoulder the 
blame for their plight. 

We trust that members of this 
Committee will see fit to defeat this 
primitive legislation and we would 
like to list a number of reasons for 
doing so. However, before doing 
that, we would draw your attention 
to a most excellent policy statement 
recently released by the Social Plan¬ 
ning Council of Metropolitan To¬ 
ronto titled, “The Problem Is Jobs 
... Not People" which debunks the 
specious myths about the alleged 
misuse of the Unemployment Insur¬ 
ance program perpetrated by the 
Federal Government. A study of this 
document would, we believe, lead to 
a welcome change in the tenor and 
direction of the debate in the House 
of Commons. 

General 

Unemployment insurance was es¬ 
tablished to help workers in periods 
of recession similar to the present 
situation where some estimates put 
the unemployment figure at over one 
million and where job openings are 
virtually non-existent. 

Workers would like to be able to 
depend on unemployment insurance 
as they do on other forms of insur¬ 
ance, not having the rules change 
without reason, hence dropping any 
pretence at providing security. The 
government must also recognize that 
in times of high unemployment. 
Unemployment Insurance benefits 
are a stabilizing influence on the 
economy. This principle is defeated 
with the present proposals to remove 
a vast amount of disposable income 
from circulation. 

A sense of stability and knowledge 
of security must be returned to the 
program, particularly so with the 
present economic policies of the 
Federal Government indicating a 
continuing increase in the level of 
unemployment in the foreseeable fu¬ 
ture. 


The confusing array of proposed 
amendments in C-14 further 
weakens any faith workers may have 
in this program. 

Repeaters 

This amendment would further 
discriminate against those in regions 
already suffering from the lack of 
opportunity to have employment 
over an extended period. To deny or 
make more difficult the provision of 
benefits is to worsen the economic 
stability of these regions by with¬ 
drawing disposable income which in 
turn will create further unemploy¬ 
ment. What rationale, we ask, can 
there be for such perverted 
economic thinking? 

New Entrants and Re-entrants 

This proposal clearly discrimi¬ 
nates against women and young 
workers. 

Unemployment Insurance Com¬ 
mission statistics show that despite 
allegations that women and youth 
are “causing" our high unemploy¬ 
ment, as recipients of UIC their par¬ 
ticipation has --deeFmn^-c- T r. 
1972, the ratio of women UIC reci¬ 
pients to women unemployed was 
2.28. By 1977, this ratio had declined 
to .86. Also in 1977, the ratio for 
youth was .45 and for men .96. 
Clearly UIC has been cutting back 
on women and youth already. 

We again draw your attention to 
the statement, “The Problem Is Jobs 
... Not People” for a clear and con¬ 
cise rebuttal of the official govern¬ 
ment line leaving no reason for the 
proposed changes. 

Minimum Earnings 

This amendment will fall most 
heavily on those who are unable to 
find full time jobs but must rely on 
part-time work and/or low paying 
jobs. Statistics for September indi¬ 
cate that there were 175,000 people 
in this category. 

Benefits 

To further reduce benefits will do 
little or nothing to end the so-called 
“abuse”, nor will it provide an in¬ 
centive to find work if work is not 
available. Instead, it will only create 
greater financial and social problems 
not only for the workers affected but 
also for their spouses and children. 
Indeed, it can be argued that benefits 
should be increased to maintain an 
adequate income level. 

Recovery from High Incomes 

With the possibility of very little 
recovery (Ontario recipients in 1977 
included only 1.2 9c whose incomes 
were over $22,000) it would appear 
that this is only an attempt to convey 
an image of the “undeserving bene- 
fittin^ from the system." 

Recommendations 

1. That no reduction in benefits be 
enacted and that consideration be 
given to increasing the present 
levels. 

2. That the proposals making it 
more difficult for repeaters, new en¬ 
trants and re-entrants to establish 
claims be defeated. 

3. That as an alternative to 
“worker-bashing" proposals con¬ 
tained in C-14 the Federal Govern¬ 
ment adopted a full employment pol¬ 
icy and that it take immediate steps 


to stimulate a job-creating economy. 

In conclusion, we believe that the 
Federal Government has made a 
serious mistake in using the un¬ 
employed as scapegoats for its mis¬ 
takes and parliament must seize this 
opportunity to re-direct attention to 
the cause of this misfortune and plan 
remedial measures. 

Respectfully Submitted, 

Robert White, 

International Vice-President 
and Director for Canada 

DUPLATE COUNCIL 
I met on Friday and Saturday with 


the Duplate Council. The population 
of the Duplate Plant in Oshawa is 
454, and Hawkesbvry is 280. Brother 
Don' Prosser is acting as Plant 
Chairman in Duplate, Oshawa, and 
gave a report ,on behalf of the 
Oshawa Committee. 

DELTA FAUCET 
The Delta Faucet Committee is 
drafting demands for a new contract. 
Their contract expires on February 
1, 1979. There will be a membership 
meeting of the Delta Faucet 
membership in the early part of De¬ 
cember. 


Secretary- 

Treasurers 


Report 



Sty CARL FINLAY 
A few weeks ago the striking Inco 
workers from Sudbury visited our 
G.M. and Feeder Plants to raise 
funds to help them win their strike 
with a multi¬ 
national mining 
corporation. Our 
Union in 1955, 
1958 and again in 
1970, were in this 
same position, 
where we went 
across the coun¬ 
try on plant gate 
collections to 
raise funds for 
our member¬ 
ship. It was with this kind of moral 
and financial help, that we were able 
to pick up wage increases, SUB and 
Sick Benefits, fully paid drug and 
hospital and dental care. Not once 
did our Negotiating Committee walk 


Sick& 

Welfare 

Committee 

By TOM COLLEN 

RE: SICK REPORT 
TO LOCAL 222 

I am writing this article in order that 
we may provide better service to 
those members who are out of work 
on sick leave for an extended period 
of time. In the past we have been 
notified of many members who were 
only out of work for a few days, and 
when this happens the members are 
usually back to work before we have 
a chance to visit them either at home 
or in the hospital. 

When a member of Local 222 is 
going to be out of work for an ex¬ 
tended period of time, if a close fam¬ 
ily member would notify the Union 
Hall of his or her name, address and 
serial number, and whether at home 
or in the hospital, this would make 
our job much easier and we would be 
able to visit those members of whom 
we are properly notified. 


into the room and hear General 
Motors s&y. we want to give you 
these benefi- They were shut down 
if they diun t ,vajnt to share their 
profit pie. 

The big issues now facing the Inco 
workers is the Company is trying to 
take away items that were previously 
won in past negotiations. Their griev¬ 
ance procedure, no pension im¬ 
provements, they don’t want to 
talk at all about a Supplementary 
Unemployment Benefit Plan or long 
term disabilities. There are more in¬ 
dustrial accidents in Inco than in any 
mining operation in Canada. The 
Company is trying to break this 
Union. We, in the labour movement 
cannot let this happen, or we could 
be next. 

In just a few weeks, it will be 
Christmas in Sudbury. We have 
started a toy drive for the children of 
our 11,500 striking brothers and sis¬ 
ters. If you have anything you would 
like to donate, I will make sure they 
are delivered before Christmas. ^ 

The Orientation Supper and 
Dances will resume again in the New 
Year on dates listed below: 

District 7, Parts & Service — 
January 20th 

District 10, Skilled Trades — f 
January 27th 

District 4, A-Body Hardware — 
February 10th 

District 6, Chassis — February 17th 

District 3, B-Body Hardware — 
February 24th 
District 2, Body Shop — 

March 17th 

Balance of the Local: Delta 
Faucet, Gale Lumber, Duplate, Kerr 
Industries, Flexpac, Houdaille In¬ 
dustries, Cliff Mills: this Supper & 
Dance will be held on March 24th, 
and will be the last Orientation until 
the new schedule is set up in the fall. 
Your District Committeeman or 
Chairman should have these tickets 
available by now. 

Remember, we have all sizes of 
winter jackets on hand. They make a 
nice Christmas gift. 

I would like to take this opportun¬ 
ity of wishing you and yours a Merry 
Christmas and a Prosperous and 
Happy New Year. 
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Duplate 


Now the Election is Over 


By DON PROSSER 

This being my first article for 
sometime I will try to bring you up to 
date on some of the happenings con¬ 
cerning Duplate people in the last 
few months. 
After being off 
sick for about 
five months it has 
taken sometime 
to get back into 
the swing of 
things. First I 
want to thank 
Tom Stephen¬ 
son who did such 
- a capable job of 
taking my place 
as committeeman for Zone No. 1 and 
Sam Stewart who took over for me as 
Secretary of the Master Committee 
and the Intra-Corporation Council. 

There have been quite a few mem¬ 
bers retire since the signing of the 
new agreement. They are: D. Crow¬ 
der, A. Wagg, A. Payne, H. Cannon, 
J. Davis, H. Wright, J. Topham, W. 
Tonkin. O. Cain, b. Morey, W. Cal¬ 
vin, W. Brown, C. Borek, R.D. 
Milner, J. Bekkema, W.W. Schweier 
and R.A. St. Amand. 

The committee and members ex¬ 
tend our sincere wishes for a long 
and happy retirement to all of you. 

The twenty-five year club banquet 
was held on November the fourth at 
the Holiday Inn in Oshawa and my 
wife and myself really enjoyed our¬ 
selves as did everyone else. I want 
to congratulate all the people in the 
Company who took part in making 
this such an enjoyable and successful 
evening for all of us who attended. 

APPRENTICESHIP PROGRAM 

On September 28th, we met with 
the Company in Toronto to discuss 
an apprenticeship program as agreed 
in negotiations. Dom DeAngelis, the 
Skilled Trades Representative for 
the Canadian Region, also attended 
this meeting along with Steve Nimir 
gon, the Service Representative for 
Duplate. Quite a few problems were 
brought to light such as the need for a 
machine repair apprentice to have 
training on a lathe. In Duplate all the 
lathe work belongs to the tool room 
by past and established practice, so 
to clear this and many other prob¬ 
lems we had to have a meeting with 
the skilled trades people. This we 
have done and early in the new year 
we will be meeting with the Com¬ 
pany again. Hopefully we’ll have a 
realistic apprenticeship program in 
the next year. 

This vacation period we had a 
problem with the SUB. This was 
where the UIC allocated a portion of 
vacation pay into a week of lay-off 
and the Company was using this va¬ 
cation pay as “earnings” in calculat¬ 
ing the SUB. We discussed this with 
the Company at the meeting in To¬ 
ronto and it appeared at that time we 
could be heading for arbitration on 
this, but since that time they have 
reconsidered their position and will 
be paying the maximum of $60 for 
these weeks. 

If any member received full UIC 
for a week following their vacation 
period and at a later date had to pay 
it, or a portion of it back to the UIC 
due to your vacation pay being allo¬ 
cated into a week of lay-off, contact 
me or a member of the committee as 
you may have a few bucks of SUB 
coming. 

Awhile ago there were quite a few 
changes in the management of the 


Oshawa Plant with Blaine Boswell 
being promoted from plant manager 
to general manager and Derek Fields 
going to Hawkesbury. 

First I want to congratulate Blaine 
Boswell and to wish him success in 
his new position. Over the years I 
have found him to be not only a 
damned tough negotiator but a per¬ 
son you learned to respect not only 
for his ability but for the compassion 
he has shown from time to time. Also 
once an agreement was hammered 
out with Blaine there was no backing 
down on his word. 

I also want to congratulate Ron 
Brasier on his promotion to plant 
manager. Ron has a big pair of shoes 
to fill in replacing Blaine Boswell but 
I believe he is quite capable of doing 
it. When Ron was made production 
manager about ten years ago, (I was 
plant chairman at the time ) one of the 
first things he did was call me and ask 
for a meeting to try and get a better 
relationship between the Company 
and the Union (at that time we were 
filing around two hundred grievances 
a year). At that meeting we agreed 
that there needed to be more 
dialogue between the parties and that 
there had to be a better way of solv¬ 
ing many of the problems of our 
members, as the grievance proce¬ 
dure was in many cases so long and 
drawn out and caused so much frus¬ 
tration for the members by having 
to wait. 

Shortly after that the Company 
and the Union agreed to meet on a 
regular basis to discuss problems in 
the plant and as a result there are 
very few problems that it is neces¬ 
sary to file a grievance on. If Ron 
Brasier continues to approach our 
members* problems in a fair, open- 
minded manner it won’t be long be¬ 
fore he is accorded the same respect 
as his predecessor. 

SHORT STAFFING 

Many members have come to the 
committee about the Company not 
staffing enough people the last 
couple of weeks and it certainly has 
caused some problems, so I’ll try to 
explain the reasons for it. Quite a few 
people asked for leave-of-absence 
for deer season and a few others took 
their vacation or part of it to go hunt¬ 
ing. This put the committee in the 
position of being between the devil 
and the deep blue sea. If we raised 
hell about the short staffing, many 
members would have been refused 
their leaves, as there is no way the 
Company will hire to let people go on 
leave-of-absence. So what was said 
was, if they run short in the labour 
pool they would go to overtime and 
we agreed to this rather than have 
some members who had already 
made arrangements to go hunting 
(and in some cases paid out money 
for reservation) being denied their 
leaves. 

As most of you know Joe Cassar 
has gone to Malta; (part vacation and 
part leave-of-absence) for a well de¬ 
served holiday and won’t return until 
the 17th of February. I will be taking 
Joe’s place during this time and Tom 
Stephenson will be committeeman 
for Zone No. 1. 

In closing I want to mention that it 
was nice to see many of our retirees 
at the twenty-five year club and am 
looking forward to seeing many of 
you at the U AW Retirees Banquet on 
November 30th and also at the Dup¬ 
late Sports and Social Club Banquet 
December 9th. 


By JACK VAILLANCOURT 

MUNICIPAL BID ENDS 
IN FAILURE 

My recent attempt to get elected to 
the Durham Regional Council has 
got to be one of the rare experiences 
of my life. You sure find out where 
your true friends 
are in a hurry. No 
sooner did I an¬ 
nounce that I 
was running, I 
started to re¬ 
ceive reports 
that people were 
shooting me 
down. I even had 
one brother tell 
me that I had no 
business running 
for the Region because he didn’t like 
the Region. Most of us don’t care for 
the excesses of the Region, but if I 
run or don’t run isn’t going to make it 
go away. I also received volunteer 
help from some unexpected quar¬ 
ters. People phoned to take signs and 
help with literature. To my friends 
that I failed to contact, my profound 
apologies. I just didn’t have time! 

CAMPAIGN — FRAGMENTED, 
DISORIENTED, 
DISORGANIZED 

The biggest mistake that I made in 
this election was to make a decision 
to run one month befofe the election 
date. I just didn’t have enough time 
to put an organization together to 
push through to win. I also had bad 
luck with my literature as it wasn’t 
ready until the last week of the elec¬ 
tion. I found myself making signs and 
putting them up when I should have 
been meeting people. I couldn’t meet 
the people because I had no litera¬ 
ture to give them. I would start to do 
one thing and then divert into 
another channel when something 
else wasn’t getting done that I 
thought I had a commitment on. And 
so on. 

I had 20,000 leaflets for plants and 
offices. I think about 12,000 got dis¬ 
tributed. Out of 5,000 business 
cards, I probably got rid of about 
3,000. If you need a 1979 calendar, 
please contact me. I’ve got lots,left 
over. We silk-screened a thousand 
signs. I’ve got enough of them left 
over to do another election. 

BEING IN POLITICS 
IS DARNED EXPENSIVE 

You know, I can recall a few years 
ago when you could run a provincial 
election campaign for about $3,000. 
Counting a week that I took off work, 
my costs were over $3,300. This 
does not count money I spent going 
to danqes and driving my car all ovpr 
or the new suit that I bought. I used 
to be a part of the gang who were 
putting the politicians down for rais¬ 
ing their salaries. Boy, have I 
changed my mind on that one!. And 
for those that still don’t believe me, 
all I can say is get out and try it, 
you’ll sure get woke up in a hurry. 
Note: I still haven’t changed my mind 
though on those over-inflated indexed 
federal pensions. 

PRESS COVERAGE — BLAH! 

The local press is really cute when 
somebody is running that they are 
not exactly enchanted with. For 
example, these are som$ of the 
things that did and didn't happen to 
me. When I announced that I was 
running, I held a press conference at 
the UAW Board Room. The most 
important people in the labour 
movement in Oshawa were in atten¬ 
dance. The press took all kinds of 
pictures of us all together. When the 


THANK YOU 

I would like to take this opportun¬ 
ity to thank all the brothers and sis¬ 
ters of Local 222, UAW, who sup¬ 
ported me in the recent elections. 

A special thanks to the Women's 
Auxiliary of Local 222 for their out¬ 
standing support. Thank you. 

Yours fraternally 
A1Jones 


release hit the Oshawa Times, there 
wasn’t even a picture of me, never 
mind the labour group supporting 
me. You know, we realfy can't make 
him look too important, you know, 
and besides, there was not enough 
room for a picture, I was told. 

Oshawa This Week do it different¬ 
ly! They took a picture of me that 
made me look like a Mafia hit man. I 
requested them to start a bonfire with 
that picture, and they responded by 
printing it again later in the cam¬ 
paign, even though I took an excel¬ 
lent picture over to their office. 

The Times had a write-up about 
the Union bug on candidates’ litera¬ 
ture. All of my literature had the 
Union bug on it. My name was not 
even mentioned in the article. It was 
as if I wasn’t even a candidate. 

This Week iced the cake! They 
took my money for advertising, and 
then told everybody they couldn’t 
vote for me. It seems that I spent 
money helping to get a paper out so 
that they could advertise against me. 
There’s got to be something wrong 
about that! One of the candidates 
was so ugly at what they said about 
him that he told me that they had 
received their last dollar from him. 
This country is blessed with a free 


MORE FACTS ABOUT 

PERIODONTISTS IN TOWN 

In our September 7th edition, 
there appeared an article which 
would have been interpreted by our 
readers as being critical of the new 
periodontist in town. In our October 
5th edition, we attempted to clarify 
the circumstances by publishing 
further facts about the periodontist 
in question, and apologizing to him 
for any embarrassment which may 
have been caused by the wording of 
the September 7th article. 

It has now come to our attention 
that both of these articles could have 
been interpreted as referring to Dr. 
Chaim Nayot, a periodontist who 
has recently opened a practice on 
Simcoe Street North in Oshawa. The 
Oshaworker wishes to clarify that 
neither the comments in our Sep¬ 
tember 7th article nor the comments 
in the October 5th article were in¬ 
tended to refer to Dr. Nayot and in 
fact, neither Lloyd Clarke nor the 
editorial staff of the Oshaworker 
were aware of Dr. Nayot when the 
articles were published. 

We are informed that Dr. Nayot 
does not use the services of a 
hygienist as described in the two ar- 


press. To make it right, all we need is 
a fair press. 

8,265 VOTES 

Out of twenty candidates running 
for the Region, I finished eleventh 
out of a council of nine to be elected. 
I've got the bug and I am going to run 
again. My new campaign started the 
next day for the election in 1980. 
This time I will be ready. I want to 
thank all the people who took the 
time to support me and vote for me. 
You have given me faith to try again. 

WE NEED TO EDUCATE 
OUR YOUNG PEOPLE 
Our Union has not done the job of 
educating our young people in the 
plant. The workers who are 18 to 30 
years old are just not voting. They 
don’t know the issues, and nobody is 
teaching them about the need for 
representation from the working 
classes to all levels of government. 
Nobody is teaching the young people 
about the need for labour solidarity 
or the reason why we have plant gate 
collections for workers on strike. We 
are also failing to instruct the new 
and young people about why we 
must support the NDP. It’s about 
time we all woke up again before it’s 
too late! 


tides, but rather performs the oral 
hygiene and cleaning functions for 
the patient himself. 

We are also informed that Dr. 
Nayot charges his fees pursuant to 
the Ontario Dental Association 
Schedule of Fees for General Dental 
Practitioners and not on the higher 
fee guide for periodontists. The 
General Practitioner’s Fee Guide 
sets out specific fees for periodontal 
services and these services are cov¬ 
ered by General Motors Dental 
Plan or by Blue Cross. 

Accordingly, participants of the 
General Motors Dental Plan would 
be compensated to the same extent 
that they would be for dental ser¬ 
vices performed by any general den¬ 
tal practitioner. 

Dr. Nayot is, however, a 
full-fledged periodontal specialist. 
Periodontists are not obliged to 
charge their fees in accordance with 
the higher fee schedule and may 
charge in accordance with the lower 
General Practitioner’s Fee Guide as 
Dr. Nayot does. 

The Oshaworker apologizes for 
any misunderstanding and embar¬ 
rassment which may have been 
caused to Dr. Nayot by our earlier 
articles. 


PROBLEMS? 
ALCOHOL and/or DRUGS 

G.M.-UAW Substance Abuse Program 
For help, information, etc. 
confidential UAW Reps 
Ed Malloy, 725-1759 — in-plant, 7072-6491 
South Plant Medical Centre, 644-6093 — Home, 576-6018 
Don Powless, 723-5812 — in-plant, 7069 
North Plant Medical Centre, 644-5146 — Home, 725-5805 
Both can be reached at Union Hall — 723-1187 





Correction and Apology 
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Ontario Federation 
of Labour 



Vetvs and Views 
from Parts 


By HAROLD ROLLS 

The twenty second annual con¬ 
vention of the Ontario Federation of 
Labour was held in the Sheraton 
Centre in Toronto, November 13, 
14,15 and 16. It is not possible to give 
a complete explanation to all the re¬ 
solutions that were discussed. This 
article will attempt to hit some of the 
main points. 

The convention received resolu¬ 
tions from Unions in both the public 
and private sectors, various District 
Labour Councils, The Executive 
Board of the Ontario Federation of 
Labour and The Canadian Labour 
Congress. 

This year there was 168 resolu¬ 
tions in the main book, 27 more in the 
late resolution book and enough 
emergency resolutions to push the 
total over the 200 mark. 

With that amount of resolutions it 
kept President Cliff Pilkey very 
busy, seeing that each of the 1366 
delegates had a chance to speak for 
or against if they so desired. 

It should be noted at this time that 
Cliff Pilkey and Terry Meagher were 
elected by acclamation for the Presi¬ 
dent and Secretary Treasurer’s jobs 
respectively. There were also 15 
Vice-Presidents elected, (listed in 
alphabetical order) 1. Hugh Bucha¬ 
nan, 2. Charles “Bud” Clark, 3. 
Yvon Desroches, 4. Jack Donnelly, 
5. A1 Hershkovitz, 6. Maurice Keck, 
7. Robert Nickerson, 8. Pat O’Keef¬ 
fe, 9. Glenn Pattison, 10. Norman 
Paxton, 11. William Punnett, 12. Ted 
Roscoe, 13. Eleanor Ryan, 14. Pat 
Sagriff, 15. Stu Sullivan. 

The above 15 Vice-Presidents rep¬ 
resent: Auto Steel, Rubber, Sheet 
Metal, Lumber and Sawmill, Postal 
Employees and many more indus¬ 
tries and vocations. Incidentally 12 
of the above mentioned Vice- 
Presidents served on the last execu¬ 
tive of the Ontario Federation 
Labour. To this writer that denotes a 
vote of confidence by the delegates. 

We heard some excellent guest 
speakers. The best by far was the 
President of the Canadian Labour 
Congress Dennis McDermott. His 
address was loud at times and quiet 
at other times but always he showed 
sincerity and a genuine concern for 
worker. 

O.F. of L. President Cliff Pilkey 
also gave an excellent address to the 
delegates at the start of the Conven¬ 
tion. He covered topics too numer¬ 
ous to individualize. 

The Minister of Labour on Wed¬ 
nesday morning told the convention 
that he would listen to the problems 


By MIKE BREAUGH, MPP 

Lately, the Toronto media pundits 
have been analyzing, examining, and 
generally displaying gobs of ignor¬ 
ance about the future of the NDP in 
Ontario. Gloom 
istheorderofthe 
day and some 
are writing 
obituaries for 
some reason, the 
expectations of 
our new Leader 
are that he 
should have 
done in six 
months what 
took Stephen 
Lewis six years. This is being done 
by columnists who make a living by 
watching, not doing and who have 
never been our fans. 

The facts are that the Caucus and 
research staff at Queen’s Park are 
re-organizing. Michael Cassidy is 
earning his spurs the hard way be¬ 
cause there is no easy way. Re¬ 
member the early days of any new 
political leader and you will see that 
it takes a long time to develop a pre¬ 
sence and a reputation that a strong 
Leader requires. Our research staff 
is now complete and showing signs 


of labour. While listening to him I 
could not help but feel he was just 
paying lip service to us. His promises 
just sounded hollow. I sure hope that 
my opinion is wrong. 

Other speakers of renown in¬ 
cluded Sam Fox, President of the 
Metropolitan Toronto and Paul God¬ 
frey, Chairman of Metropolitan To¬ 
ronto. Last but by no means least 
was an excellently worded statement 
given by Bob White, Canadian Di¬ 
rector of the United Auto Workers 
during debate on a resolution. Talk¬ 
ing to my way of thinking is the con¬ 
veyance of one person’s thinking, 
knowledge, ideas, etc., from one 
person to another. There is no doubt 
that some can do it easier and better. 
Bob White is one of these who can. 

On Wednesday, November 15, 
there was a protest march to Queen’s 
Park. Both Mike Cassidy and Mike 
Breaugh made an appearance. 
Speakers at Queen’s Park included 
Cliff Pilkey, Don Montgomery, Sec¬ 
retary Treasurer of the CLC, Kealy 
Cummings, National Secretary of 
CUPE, Clive Ballintine from the 
Steelworkers and Mike Breaugh. 

Local 222 had three resolutions on 
the agenda. They were similar in 
content to ones submitted from other 
Unions or Labour Councils, and as 
such, they were handled collectively 
instead of individually. Resolution 
number 54 was in regards to 11,700 
Inco Workers and was carried on 
Tuesday. Resolution number 64 was 
in regards to a 32-hour work week 
and was carried on Wednesday.lt 
should be noted that on the day of 
this resolution and our demonstra¬ 
tion that Local 222 had some addi¬ 
tional delegates. Brothers Ted Mur¬ 
phy, Ted O’Connor, Tom Simmons 
and retired representative “Nip” 
Tucker were in attendance. Resolu¬ 
tion Number 157 was in regards to 
cutbacks in Unemployment Insur¬ 
ance and was carried on Thursday. 
Cliff Pilkey said he thought that it 
was possibly the most productive 
convention in the history of the On¬ 
tario Federation of Labour. Next 
year’s convention will be held again 
at the Sheraton Centre starting Oc¬ 
tober 25, 1979. 

This article was written with the 
help and co-operation of the follow¬ 
ing delegates, who along with myself 
wish to thank the membership for 
electing us to the OFL Convention: 
Karl Anderson, Ralph Branton, Moe 
Bryan, Earl Ferguson, Bernie Gates, 
Gary Gray, Art Kimble, Bill Kloster, 
Gerry Lymer, Bart MacNeil, Rich 
McEachren, Glen Stamp, Bob Traill 
and Don Whalen. 


of diligence that will eventually pay 
off dividends. 

Stephen Lewis has now resigned. 
It was no surprise but it does hurt not 
to have him with us anymore. Other 
members are growing in stature, and 
it will help this Party immensely if we 
can have several of our very talented 
Caucus share some of the limelight 
that once was focused on Stephen. 
Ian Deans has also announced that 
he will shortly resign his seat. He has 
been a powerhouse for 11 years at 
Queen's Park. Ian wants a rest, and 
a change in direction to his life but 
don't count him out. My bet is that he 
will be back in politics for us before 
very long. 

All of this media gossip may make 
for interesting reading but the truth is 
that the Caucus is re-building. The 
Party has never been in such good 
shape in financial or organizational 
terms. Michael Cassidy is busy 
building his Leadership. The Caucus 
is branching out and reaching its po¬ 
tential. The Party has established its 
presence in Ontario. It is full of 
talented and energetic people. The 
NDP is simply changing gears. 
Those who think we are going 
nowhere are invited to lie down in 
front of the truck. 


By BURT BUSKER 
District Committeeman 

PPH REPLACEMENT LETTER 

In regards to the investigation by 
the UAW International Union into 
the Dept. No. 1 PPH replacements, I 
received another letter dated Oc¬ 
tober 16, 1978, from Brother J. Bo¬ 
lin, Assistant Director General 
Motors UAW Department. 

October 16, 1978 
Mr. Harry Irwin, Chairman 
Local 222, UAW 
44 Bond Street 
Oshawa, Ontario 
Dear Brother Irwin: 

The matter you raised in your let¬ 
ter dated September 7, 1978 regard¬ 
ing PPH in the Parts and Service De¬ 
partment has been raised with the 
Corporation. 

They have informed us this matter 
was the subject of Appeal Case 
CO-407 which was withdrawn on 
May 18, 1978. 

They claimed that as a result of a 
downturn in the Parts and Service 
business prior to the October, 1977 
PPH holiday year, they did not lay 
off but kept the employees on for 
PPH coverage. They stated further 
that they had discussed this with 
Committeeman Jack Cook and he 
was aware of this. 

They stated further that they do 
move people around in the Parts and 
Service Departments and that this is 
done based on the needs for certain 
activity in the business. They stated 
further that this is done on a daily 
basis. 

I know that this reply does not 
answer your question as to why new 
employees have not been hired as 
PPH replacements. We have found 
that at best we are getting PPH 
replacements only where there is an 
absolute need to cover a job on the 
day an employee is absent due to 
PPH. This is true in all the GM Plants 
in the U.S. as well as Canada. 

It seems that with this innovation 
of time off when the plant is still in 
operation it has caused Management 
to look for more efficient ways to get 
their work accomplished without re¬ 
placements. 


By BILL RUDYK 

The recent 22nd. Convention of 
the CLC met in Toronto at a most 
critical time for the labour move¬ 
ment. 

Faced with growing unemploy¬ 
ment, inflation, cutbacks in social 
services and the right to strike in the 
public service sector the immediate 
future certainly does look bleak. 

The 45-minute address by the ac- 
clamated President Cliff Pilkey was a 
stirring, detailed report on the goings 
on in the labour front in the past and 
what to expect in the future. 

I myself in the past have been most 
critical about any convention of this 
type and have to admit that Brother 
Pilkey ran a “No Nonsense” busi¬ 
ness like 4-day meeting. Not only 
were there hot issues over the out¬ 
come of the Fleck strike but the 
Postal Workers dispute brought for¬ 
ward several heated debates on why 
more direct action was not taken by 
the leadership of the CLC. 

Although McDermott attended the 
convention and spoke to some 1400 
delegates, between the “Booing" 
and “Cat Calling", he made a gal¬ 
lant, firm stand on why the CLC had 
taken negative action in regards to 
the CUPW strike. In fact if he had 
expressed only partially of what he 
related at the convention. I'm sure a 
lot of brothers and sisters would 
have been more understanding in re¬ 
gards to the position the CLC de¬ 
cided to take, at the time the Gov- 


I am sure our Union will be talking 
about this in 1979 Negotiations but 
until we resolve this problem in 
negotiations we have no place else to 
go. 

Fraternally, 

John D. Bolin, Assistant Director 
General Motors Department 

RADIOS IN PARTS? 

The workers of the No. 2 shift 
were informed by management 
sometime ago that they were being 
restricted to listen to personal radios 
during working hours. Per request of 
some workers on the No. 2 shift I 
held a meeting with the assistant 
superintendent and the plant chair¬ 
man in attendance. We pointed out 


By RON GAY 

TRIP TO MONTREAL: 
BOSTON BRUINS 
VS. CANADIENS 
A trip to Montreal has been set up 
by the Recreation Committee for 
weekend of Jan. 26, 1979. It is a 
package deal which includes: 2 
nights at a good 
motel (Friday 
and Saturday 
nights), train fare 
to and from 
Montreal. Train 
departs 5:05 
p.m. on Friday 
afternoon, arriv¬ 
ing in Montreal 
at 10:15 p.m., 
departs Sunday 
afternoon at 3:30 
p.m., arriving at 7:31 p.m., a good 
ticket to the hockey game between 
the Montreal Canadiens and the Bos¬ 
ton Bruins is included in the price of 
$75.00. The train departs from the 
Guildwood station, which is one sta¬ 
tion west of Pickering. Anyone wish¬ 
ing to go must deposit $25.00 with 
any member of the Recreation 
Committee (listed below) and must 


ernment passed back to work legisla¬ 
tion. 

I have to also admit that “Dapper 
Dennis” did make sense when he 
stated that if we are to fight bad 
labour laws and want reform, then 
the ultimate way is to have more 
NDP candidates win in the next Fed¬ 
eral Election. 

However, the fact that almost all 
the news media hailed McDermott’s 
stand on the postal workers, does 
leave one a little suspicious on the 
future policy making by the CLC in 
confrontations with government 
back to work legislations. 

Sooner or later we the workers and 
all the leadership will have to show 
that we have got guts and will fight 
back to work orders. In fact all the 
worker has to fight with is “Strike 
Action." 

The recent display by the Bill 
Davis “gang" at the Fleck Strike 
should be evidence enough of what 
could be in store for all of us. 

In conclusion the convention was 
a constructive one, and if we can get 
a fraction of the resolutions to be a 
reality then surely we will be heading 
in the proper direction. 

As many readers have already 
heard, the Houdaille chain has been 
acquired by some four holding com¬ 
panies located in the USA. The exact 
details are still fuzzy and won't be 
clear until the new year but one thing 
for sure, the tentative new owners 
have a lot of money and for the pre¬ 
sent it is business as usual. 


that G.M. management had issued 
memos to the Union in various areas 
throughout the G.M. production 
plants allowing the workers to listen 
to transistorized radios. The assis¬ 
tant superintendent pointed out to us 
that parts and service workers were 
privileged with the “Muzak” system 
which was negotiated by my pre¬ 
decessor. Being unhappy with the 
assistant superintendent position, 
the plant chairman stated that he 
would take the radio matter up with 
superior management. At the precise 
time as when I changed from No. 1 
shift to No. 2 shift management de¬ 
cided to lower the boom on me by 
restricting the use of radios on the 
No. 1 shift. 


pay the remaining $50.00 no later 
than January 12th. 

There are a limited number of 
tickets. Give your $25.00 deposit 
cheque to anyone of the following: 
(You will be given a receipt.) Junior 
Munroe, Truck Plant; Cal Pettit, 
Truck Plant; Gus Heroux, Truck 
Plant; Ron Gay, Truck Plant; Gord 
Pilkey, Truck Plant; Charley For¬ 
mosa, Battery Plant; Bill Stevenson, 
North Plant; Dave Thompson Jr., 
North Plant; Daryl Blake, North 
Plant. 

TRIP TO ACAPULCO 

A travel service contacted me 
about a “special priced trip” that 
they are offering our membership to 
Acapulco, departing January 7, 1979 
for 2 weeks. The total price is 
$749.00 per person, which includes 
air fare to Acapulco, 2 weeks at the 
Holiday Inn, which is right on the 
beach, two gorgeous fresh Water 
pools, one for morning and one for 
afternoon sun. Poolside terrace and 
bars, breakfast in the “El Delfin Cof¬ 
fee Shop”, lunch at the beachside 
terrace, air conditioned rooms, pri¬ 
vate bathroom with tub and shower, 
music on the sunset terrace, TV and 
private balcony with a spectacular 
view, daily breakfast and dinner in¬ 
cluded. Snorkelling,. scuba diving, 
water skiing, sunfish sailing and 
parasailing can be arranged for a 
small cost. 

Anyone wishing more information 
on this trip may call me at 728-9633 or 
fill out the form below. 

PROPOSED UAW LOCAL 222 
10-PIN BOWLING LEAGUE 

A few Oshaworkers ago, I re¬ 
quested anyone wishing to bowl and 
help start a new UAW Local 222 
10-pin Bowling League to contact me 
or a member of the Recreation 
Committee, but only three names 
have been handed in. I will continue 
to write in the Oshaworker and have 
a form to be filled out for anyone 
interested for a few more weeks. 


□ UAW 10-Pin Bowling League 

□ Information on Trip to Acapulco 

Name 

Address 


Postal Code 
Phone No. 

Shift No. Dept No. 


Please mail to Ron Gay, 527 
Brentwood Avenue, Oshawa, LIG 
2S9, or leave at the Union Hall. 


Oshawa Riding 
New Democratic Party 



Houdaille Scene 


Recreation Chairman’s 
Report 
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FOR SALE 


1978 GRAN PRIX LJ, loaded, air, 
Perma-Shined, low mileage, non- 
smoker, lady driven, showroom con¬ 
dition. Call: 728-8496 after 4 p.m. 


DOLL CLOTHES, Barbie etc., books, 
dishes, youth’s skates, ladies coats, 
dresses, skirts, blouses, pyjamas, sizes 
12-16. Odds and ends. Call: 723-6807 


BOY’S BAUER Big Chief skates, size 6, 
never used. Call: 723-1620 


JANITORIAL EQUIPMENT, floor 
machine, 2 buckets, wringer, 3 mops, 
$200. Old dresser, $60. Skis and boots, 
sizes 3, 7, 7%. Call: 728-9834 


PAIR RADIAL PWM snowtires and new 
rims, less than 500 miles, used one 
winter on 1975 Chevrolet, only $75 
complete (whitewall). Call: 725-8734 


1968 FORD two-door hardtop. 1 pair 
boys Bauer skates. Zippered tote bag. 
Hockey socks. Call: 728-0975 


TWO F-14 SNOW TIRES (used). Call: 
723-3264 


LARGE CAPACITY plate-type furnace 
humidifier, $10. Shop-Vac, 4-gallon 
capacity, dry type $30. Child’s car seat, 
$5.00. Call: 576-9656 


.22 COOEY bolt action repeating rifle. 
Call: 723-2982 


. 1978 PONTIAC PHOENIX, 6000 miles, 
4-door, automatic, power steering, 
power brakes, radio, clock, electric de- 
fogger, under warranty, $5400. Call: 
728-1121 

REBUILT 4-SPEED Saganough trans¬ 
mission and shifts, $150. High perfor¬ 
mance clutch, $100. Truck power steer¬ 
ing box, $100. Ford 3-speed trans¬ 
mission. Call: 579-3633 


1975 OIL INJECTED Yamaha 433 TL, 
machine bought in 1976 during sum¬ 
mer. Also 1978 Wiscot double trailer, 
both for $1400. Call: Whitby 668-7176 


PAIR SNOW TIRES and rims, 75 x 14, 
reasonable. Call: 725-4546 


’76 DODGE VAN, 20,000 miles. Size 12 
Girl Guide uniform. Skates, size 5 and 4, 
girls figure. Also kitchen table and 4 
chairs. Call: 728-6350 


UNIROYAL SNOW TIRES (2), G78-14 on 
rims, like new, asking $20 for both. Call: 
Whitby 668-3074 


120 CAMERO BASS accordion with 
carrying case, asking $200. Girl’s 24" 
bike, $20. Spartan B&W TV, $30. Call: 
723-0734 


16-INCH PORTABLE TV, RCA XL-100 
colour, good condition. Call: 728-7477 


1978 CHEV IMPALA, loaded, air, 
Perma-Shined, 4-door, vinyl roof, excel¬ 
lent condition. Call: 728-8496 after 4 
p.m. 


FRIGIDAIRE automatic washer, $100 or 
best offer. Astronomical telescope D-60 
m/m, F-800 m/m, steel post, 7-feet long. 
Call: Bowmanville 623-7037 


TRC-48 SIDEBAND BASE CB, includes 
mobile hook up wire, preamp desk 
mike, 3 range match meter, TVI filter, 2 
patch. Call: 725-6834 after 4 p.m. 


1973 YAMAHA SNOWMOBILE, 292 CC 
single cylinder, cover included, very low 
mileage, will consider best offer. Call: 
576-9129 


20CUBIC FEET Frigidaire, freezer. Call: 
728-1874 


STREET LENGTH royal blue coat with 
silver gray mint collar, size 24^. Call: 
728-4163 


RADIATOR for ’69 Chev. 2 snow tires on 
rims, H78 x 14. 2 summer tires on rims, 
G78 x 15. Good condition. Call: 723- 
5950 


COMBINATION STEREO, radio, 2 units, 
3 speakers in each, limed oak finish. 
Call: Newcastle 987-4524 


BABY CARRIAGE, good condition. Call: 
725-6767 after 3 p.m. 


GIBSON GUITAR, J45. Western barrel 
racing saddle. Call: 723-5900 after 6 
p.m. 

GIRL’S COASTER BIKE, suit 10-year 
old, very good condition, $25. Pair 
G78-14 snow tires, used one winter, on 
Dodge rims, $30. Call: Brooklin 655- 
4437 


COMBINATION STEREO, nearly new. 
Call: 725-5165 


1977 HONDA XR 75 trail bike, in new 
condition. Call: 728-8269 


’75 DODGE DART, 6-cylinder, best offer. 
Call: 579-2586 


TWO ATLAS snow tires and rims, ba¬ 
lanced with two new tires, $15. Call: 
728-3375 


CHILD’S 4-DRAWER WARDROBE with 
hanging rod in closet. Child’s 6-drawer 
dresser. Child’s desk. All in good con¬ 
dition. Call: 728-2661 


FRIDGE, good working condition, ask¬ 
ing $80. Call: 728-5247 


ACME COOK STOVE. Box stove. Heat¬ 
er. All wood burning stoves. Call: 
579-1155 


KIRBY VACUUM, like new, $300. Chest 
of drawers, vanity and mirror, $45. 2 
single beds, complete, $45 each. Apply: 
25 Sandra St. E. 


TWO FIBREGLASS belted radial tires 
and wheels, fits Ford, size ER78-14, 
used one winter, $50 pair. 12' deluxe 
aluminum boat, $350. Call: Brooklin 
655-4687 


ONE PAIR ELAN downhill skis, size 150 
with Tyrolia 190 bindings, Tyrol boots, 
size 8, boot press and poles, like new. 
Call: 725-4994 


HEAT-SAVER and pipes, $25. 2 large 
dressers, $30 each. 2 pair wooden skis, 
$5.00 per pair. Call: Bowmanville 623- 
3434 


’72 PINTO RUNABOUT, automatic, 
good condition, 46,000 miles, will cer¬ 
tify, $900. Call: Bowmanville 623-4887 


CHINA MINK COAT and jacket, size 14. 
Wolf Cubs hockey suits, size X-8, all 
good condition, reasonable. Ski carrier. 
Skates, size 8 and 4. Call: 728-9276 


1971 VOLKSWAGEN, mechanically A-1, 
body good, gas heater, 25,000 miles on 
new motor, asking $500 or best offer. 
Call: 723-2838 


CORNER KITCHEN SUITE, $200. Pull¬ 
out davenport, $40. Cobra base unit, 
$325.40-Channel C.B., $125.360 Honda 
bike, $825. Call: 725-8741 


’68 VOLVO 142, good second car, 4 
Michelin X radials, must sell, $350. Call: 
Bowmanville 623-7152 


3-600S12 TIRES. Aluminum storm door, 
best offer. Call: Hampton 263-8256 


EVENING GOWN, rust with flowered 
jacket, size 9, excellent condition. 
Stroller with winterized boot. Call: 
Hampton 263-2709 


1977 MOTORCYCLE, 750-4K Honda, 
excellent condition, crashbars, back¬ 
rest, extras, reasonable. Men’s CCM 
hockey skates, like new, size 8, $20. 
Call: 728-1753 


BLACK AND WHITE portable TV and 
stand, Motorola, 21-inch, excellent 
condition, $150. Call: Bowmanville 
623-5420 


PAIR SNOW TIRES, G-14 on rims. 
Pair H78-15 Uniroyals, new condition. 
Double bed headboard, white. Call: 
723-9460 


1973 CHEV 3/4-ton van, new paint and 
body job, 350 motor, power steering, 
power brakes, 2-D transmission, un¬ 
certified. Call: Newcastle 987-4574 after 
4 p.m. 


BLACK PERSIAN LAMB coat and hat, 
size 16, excellent condition. Call: Whit¬ 
by 668-8109 


1973 GMC VAN, P.S., P.B., 350 auto¬ 
matic, custom paint job, new stereo sys¬ 
tem, side pipes, sun roof, new tires, L50 
& G60 super chargers, Shelby mags. 
Call: 571-0947 


CHRISTMAS TREE LIGHTS, outdoor 
and indoor, silver Christmas tree. 5' x 9' 
ping pong table. Light fixture. Wooden 
clothes dryer. Drapes, short, 6-pair. Call: 


BABY CRIB, playpen, jolly-jumper, 
change table, rocking horse and broiler 
oven, all in excellent condition. Call: 
728-3637 


1974 CHEV IMPALA, 4-door hardtop, 
vinyl roof, P.S., P.B., air, radio, tilt wheel; 
new exhaust, battery and radials, very 
good condition. Call: 723-3284 or apply 
91 Patricia Avenue, Oshawa 


1978 TAURUS 24-ft. fifth wheel trailer, 
sleeps seven, fully contained. Also 1976 
Ford Supercab truck. Will sell as unit or 
just trailer. Call: 725-8048 


1975 SKI-DOO 340 TNT, chrome pis¬ 
tons, $800. 1975 Ski-Doo 340 Olympic, 
new track, $700 or best offer, with cov¬ 
ers. Wiscot double trailer, extra wheel, 
$250. Call: Peterborough 1- 
705-742-4410 


ELECTROHOME colour TV, 26-inch, 
good condition, $325. Metal detector, 
$80. Bunk beds, $100. Downhill skis, 
boots and poles, $225. Call: 576-6797 


TWO BOX TRAILERS, 4' x 6', 15" rims, 4' 
x 8', 14" rims, reasonable. Call: Whitby 
668-9149 


1973 DATSUN 510, good condition, 
33,000 miles, $1200. Call: Port Perry 
985-3171 after 7 p.m. 


LARGE DOGHOUSE. Table lamps, 
elegant style, various chairs including 
pressed backs and Windsors. Nic-Nac 
shelves and some antiques. Call: 723- 
3366 


1975 GMC %-ton truck with camper 
top, lots of options. Call: 728-7601 


12-FT. COOLVENT aluminum awning. 
Old round dining table, need refinish¬ 
ing. Bird cage with stand. 6-ft. Scotch 
Pine Christmas tree. Wringer washer. 
Call: 723-5579 


’65 ACADIAN. Men’s 26" 10-speed bicy¬ 
cle. Table top dryer, Westinghouse. 
Portable dryer, Ronson. 6' display case. 
Call: Bowmanville 623-3462 


BAUER SUPREME skates, size 5 and 1. 
CCM Tacks, size 6. Girl’s winter coat, 
size 12-14. All in good condition. Call: 
728-1270 


BEAGLE PUPS, purebred males, $45, 
females, $35, will be weaned December 
9th. Call: Blackstock 986-4985 after 4 
p.m. 


McCLARY OIL FURNACE, $125. 90,000 
BTU. Gas furnace and humidifier, 
112,000 BTU, $225, very good condition. 
Call: Bowmanville 623-7672 


LADIES COATS, one ski jacket, other 
clothing, in new condition, sizes 12-16. 
Babies hand knits. Very reasonable for 
all. Call: 725-5189 


HALL CLOTHES TREE, $10. 4 h.p. Evin- 
rude motor, new $300. Homemade 
wardrobe, $10. % bed with mattress, 
$25. Call: 728-2538 


1976 IMPALA Custom 2-door, Landau, 
350 motor, 27,000 miles, A-1 condition, 
one owner. Call: 725-8281 9-9 


71 CHEV IMPALA, 350 engine, as is or 
for parts. Call: 725-7545 


4.80 x 8 TRAILER tires, new mobile 
home axles and tires, complete with 
springs and electric brakes, $150 each. 
Call: 725-7478 


196717-FT. GLENDETTE trailer, interior 
like new, many extras. Call: 728-4236 
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CAP FOR 73 DATSUN pickup truck. 
Closet with mirror. Parts for Ford truck. 
Summer and winter tires. Various sizes. 
Remote control mirror. All A-1. Call: 
725-0540 


TWO 1977 340 OLYMPIC Ski-Doos and 
covers, $2500 or sell separately. Firep¬ 
lace with electric logs, $100 firm. 1970 
Chevelle, excellent condition. Call: 
579-5239 


BOYS HOCKEY EQUIPMENT. Skate¬ 
board. Boy’s bicycle. Brass fireplace. 
Call: Ajax 683-4177 


TWO RE-UPHOLSTERED rocking 
chairs, one floral, one rust, all new 
material. Call: 723-0978 


1970 GOLDEN FALCON 19-ft. trailer, 
fully equipped, 1 owner, excellent con¬ 
dition, $4000 or best offer. Also large 
window, approximately 12-ft. x 5-ft. 9". 
Call: Whitby 668-3106 


3-BEDROOM unfinished house and 
lot on county road, Minden area. Also 
lakeshore lots. 4 storm windows. 21" 
heavy-duty stove, needs 1 burner. Call: 
579-5716 


TWO 600 x 12 SNOW TIRES, like new, 
$25. 2 L60 x 15 GT qualifiers on mag 
wheels, $50, fit Ford or Dodge. 6-ft. 
stereo cabinet, $25. Call: 728-4540 or 
728-6946 


VARIETY TOYS and books. Girls 10 and 
12 dresses, sweaters, skirts, pants. 
Ladies size 12 dresses and coats. Used 
dishes. Call: 725-5306 


AFGHANS, $30 to $45. Christmas deco¬ 
rations, handmade, $1.00-$3.50. Hand 
quilted placemats, set of 4 for $10. Sew¬ 
ing dolls, $8.00. Call: 576-6937 


LIONEL H.O. train set, like new, never 
used, white patio table. Call: 723-5104 


LADIES BROWN Persian lamb coat with 
mink trim, size 11, 3/4 length, late style 
and in perfect condition, less than half 
cost. Call: 728-4514 


2 B78-13 SNOW TIRES on Vega G.T. 
wheels. Bookcase desk. 39" continental 
bed with headboard. Call: 728-4463 
after 4 p.m. 


LOUNGE EXERCISER, hardly used, 
$30. Call: 725-1496 


FIREPLACE WOOD, all dried hardwood, 
maple, birch, beech, oak and apple, cut 
and split, reasonable, delivered or get 
discounts on picked up orders. Call: 
Bowmanville 623-4550 after 2 p.m. 


FIESTA red and black drapes, 95" x 275" 
plus valances, excellent condition, less 
than half price. Sapphire mink stole, full 
skins, nearly new. Call: 723-4201 


SMALL SPRING HORSE, $10. Child’s 
bed, $15. Black wrought iron gate for 
stairway, $25. Viking humidifier, $30. 
Call: 725-7813 


TWO PAIRS OF BOYS skates, Junior 
Pro National, size 2, Bauer, size 1, $15 
each. Call: 579-0896 


74 CHEV, excellent condition, $2395 
certified. Call: 576-6642 


1970 ARCTIC CAT Panther 399 Twin, 
double trailer optional, $575. 2 snow, 4 
summer C78 x 13 tires, like new. Wood 
stove, $40. Call: 725-7478 


EVENING GOWNS, 1 size 15, pale 
green, 1 size 14, blue with flower. Boy 
Scout uniform, size M. Toboggan. 
Sleigh, all very good condition. Call: 
728-2601 


DRUM SET, mini bike (Honda Z500). 
Electric snow blower, down hill ski 
boots, size 9. Skates, 4, 8. Hockey 
equipment. Carpet sweeper. Call: 723- 
3682 


CHESTERFIELD SET, like new condi¬ 
tion. Good wearing upholstery material, 
floral design, half price per yard. Call: 
728-6533 


1972 SKI-DOO TNT 292, 20 h.p. single. 
Also spare 15" track and cover for 71 
Olympic. Call: 725-1849 or 725-4087 


FORD AUTOMATIC truck transmission, 
73-74 (C-6). Ford truck differential 
positraction. C6 Ford car automatic 
transmission, 66-67. Gretsch Nashville 
guitar. Call: 723-6514 


MASTERCRAFT electric snow blower, 
$25. 15-speed bicycle, $70. 10-speed 
bicycle, $40. Call: 728-7250 


1973 ASTRE station wagon, good run¬ 
ning condition, needs some body work, 
$300. Call: 725-2492 or apply 164 Stacey 
Ave., Oshawa 


LANGE HOCKEY SKATES, size 6, used 
one year. Koflach ski boots, size 6. Call: 
725-4661 


1972 PONTIAC Catalina, 4-door 
hardtop, 350 2-barrel, 65,000 miles, new 
paint and tires. 1975 Suzuki RM 125 
Motocross, MFM, exhaust, porkipine 
head. Call: 728-2942 


OIL BURNER, excellent condition. Call: 
725-8764 


SNOW TIRES, 695 x 14 and rims, $20.00 
or best offer. Guitar, $20.00. Electric 
train set, best offer. Call: Newcastle 
987-4321 


CHILD’S STEEL RUNNER sleigh, A-1 
condition, $5.00 Woods canvas 5 x 7 ft. 
tarp, $3.00. Call: 728-1592 


LARGE BLACK walnut tree, could be 
used for firewood or making furniture. 
Call: 725-0813 evenings 


TWO-WHEEL BOX trailer. Kitchen table 
and chairs. 8-ft. and 4-ft. fluorescent 
light fixtures. 18 h.p. Johnson motor. 
Men’s skis, boots and poles. Call: 728- 
3297 


FUN FUR COAT, size 16, full length, 
brown, never worn. Call: 725-0820 


STEREO, dishes, typewriter, doors, 
storm windows, counter top dish¬ 
washer, many other items. Call: 723- 
3330 


TWO SNOW TIRES, 14-78 with G.M. 
rims, less than 600 miles, $40. Call: 
Whitby 668-5319 


USED WESTINGHOUSE dryer. Used 
G.E. wringer washer. Used Cascade 40 
hot water tank. Call: 723-1686 


1971 PLYMOUTH Satellite, 383 engine, 
automatic with console, bucket seats. 
Call: 723-3877 


8-PIECE SOLID OAK dining room suite, 
$600. Antique walnut china cabinet, ex¬ 
cellent condition, $375. Desk $40. Small 
articles. Call: 725-6496 


1972 CHEV IMPALA, 4-door, nice condi¬ 
tion, excellent 350 engine, best offer. 
Call: Bowmanville 623-2847 


1977 VOLKSWAGEN Van, 20,000 miles, 
many options, well finished interior, 24 
mpg, worth $8000 new, best offer over 
$4950. Call: 579-5090 or 725-0891 


Continued on page 9 
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COME TO 

Green & Ross 

FOR GUARANTEED SERVICE! 

534 Rttson Rd., S. Tel.: 728-6221 
Present your Union Card for other savings on Repairs and Tires 


Check our low prices 
on 

MICHELIN 

GENERAL 

TIRES 

NO APPOINTMENT NEEDED 


CHECK OUR 

SPECIAL 
LOW, LOW 
PRICES 


SNOW 

TIRES! 



DUAL STEEL GRIPPER 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES e 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS e DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES e 
STOVES e WASHERS e DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


uiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiii 

iiiiiiiiiiiiiiiiiiiiiiiiiinii 

Kisel Fuel 
Oil Ltd. 


can provide a benefit for 
UAW Retirees — Senior 
Citizens, and Co-Op 
Members, on: 

— Heating Oil 

— Automatic Delivery 

— Oil Burner Service 

— Equalized Payment Plan 

— Humidifiers 

— Efficiency Tests 

— 24 Hour Emergency 
Service 

Give us a call on your 
requirements and for an 
expert opinion on heating 
problems. 

We specialize in total home 
comfort. Our representative 
will be glad to assist you in 
any way possible. 

Call: Ed Kowalski at 
728-5138 or 725-6201 


llllllllllllllllllllllllllllll 


lllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


DAWN TRAVEL 

offers UAW members 
Winter sunny side up! 

Use your 5% discount* 
on travel with Sunflight 

and adventure toure 

Ask About 
Our 

Spectacular 
January 
Discounts 

* Members must show union card. 

1216B SIMCOE ST. N., OSHAWA, ONT. 579-6363 



WHEELCHAIRS 


HOSPITAL 

BEDS 


WALKING AIDS 




PATIENT 

LIFTS 



EVERYTHING FOR THE SICKROOM 



BUY OR RENT 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Ont. 728-1112 


Most of this equipment is covered by G.M. Benefits. 


39” Mattresses from $39.00 
48” Mattresses from $48.00 
54” Mattresses from $54.00 


Hurry Down To 

MATTRESS MAN’S 

Gigantic Factory-To-You Bedding Sale! 

• i 

Compare These Values: 

INTRODUCING 



BONUS 

This month’s special 
Bed Frame V 2 Price 
With the purchase 
of any mattress and 
Box Spring 


Mattress Man’s Exclusive 
Ultimate” Orthopedic Sleep Sets 

M 31 Mattress &Q90 95 

and Box Spring reg: complete 


SAVE $ 


INTRODUCTORY OFFER: 


$ 259 . 


95 . . 

complete 


Mattress OQRQ 

UU and Box Spring reg:«pOU«fa 


95 . * 

complete 


INTRODUCTORY OFFER 


$ 289 . 


95 . ♦ 

complete 


$AVE$ 

Above set has 20 YEAR Guarantee! 



OSHAWA NORTH 


X 

SIMCOE ST. N. 

it 


TAUNTON RD. E. 


A good night’s sleep tonight ... starts at Mattress Man today! 

1726 SIMCOE ST. N. 


OSHAWA SOUTH 


579-8091 


• FAST FREE DELIVERY • FREE PARKING 

OSHAWA STORE HOURS 
MON., TUES., WED., SAT. 

— 9 A.M.-6 P.M. 

THURS. & FRI. — 9 A.M.-9 P.M. 


433 SIMCOE ST. S. 
(next to Pizza Hut) 

579-8107 


§ 

SIMCOE S. 

OLIVE AVE. 

X 

BLOOR 
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ATTENTION ALL G.M. WORKERS 

The following information from your GMC Insurance 
Committee, are the guidelines for payment of Sickness 
and Accident Insurance Benefits to be paid during the 
1978-79 Christmas-New Year’s Holiday Period. 

1. “Turkey Day” is December 18,1978. You must work 
the full shift or thereafter of December 1,1978, or 
return to work from sick leave on Monday, December 
18,1978. 

2. S.&A. pay for week ending December 17,1978 — 
cheques will be mailed December 19,1978. S.&A. 
forms must be submitted to the GMC Insurance Office 
at the Woolco Mall, by Wednesday, December 13, 
1978. 

3. S.&A. pay for week ending December 24,1978 — 
cheques will be mailed December 19,1978. S.&A. 
forms must be submitted by Thursday, December 14, 
1978. 

4. S.&A. pay for week ending December 31,1978 — 
cheques will be mailed by January 4,1979. S.&A. 
forms must be submitted by Thursday, December 19, 
1978 

G.M. Insurance Committee, 
Jack Vaillancourt, 

Lloyd Clarke. 



Paint aitd Body Report 


OFL 

Convention 

Report 

By GARY GRAY 

I would like to take this opportun¬ 
ity to thank everyone who took time 
out to vote and help elect me to this 
Convention. At this Convention, 
many of the top 
union officials 
made a point of 
explaining as 
well as discuss¬ 
ing with the de¬ 
legates the many 
problems that 
they are pre¬ 
sently experi¬ 
encing through 
the recent 
government 
legislation ordering the postal work¬ 
ers back to work. The postal workers 
were forced back and are presently 
working without a Collective Agree¬ 
ment after 18 months of the Govern¬ 
ment bargaining in bad faith. 

Had the Government spent more 
time in the past 18 months at the bar¬ 
gaining table and less time in front of 
the TV cameras and other forms of 
the news media, trying to make the 
postal workers appear to be nothing 
but radical and irresponsible public 
servants, it would have never been 
necessary for the posties to hit the 
picket line, when in reality it was the 
Government that was irresponsible. 
But then, we are used to this. Their 
only concern is that we the workers 
pay our tax dollars and send Trudeau 
on vacation. 

It is about time that all brothers and 
sisters in every union take a good, 
long, hard look at the wages and 
benefits that they and their families 
enjoy. These were only ac¬ 
complished in years gone by, through 
hard united stands by your unions, 
against large corporations and the 
government. 

It is my wish, now that the OFL 
Convention is over, that all par¬ 
ticipating delegates go back to their 
respective locals and try to help unite 
all trade unions to enable every 
union, large or small, to reach a fair 
and just agreement and not be made a 
scape-goat for the deteriorating 
Trudeau Government. 


Fab Plant 
Hockey 
League 

By JOHN LOEFFEN 
President 

Here is your long awaited report. 
Our regular season started on Oc¬ 
tober 3, 1978. This being only our 
second year, even our coaches and 
managers are still not too sure of all 
the rules themselves. 

We do not keep any records of 
who wins or loses during regular sea¬ 
son, therefore, I cannot give you any 
standing. This year we have a new 
team from Battery No. 1 shift. They 
still do not have a full roster out to 
the games but do put in a respectable 
showing. The Huskies seem to have 
reconstructed their entire team and 
are giving all the other teams a good 
run. 

The Regrinders with 50% rookies 
are trying to match their lines but 
once this is achieved this team will 
have to be reckoned with. The 
Crusaders have lost a lot of power 
they seemed to have last year and 
started off pretty slow up till now. 
The Flying Fabs have done a lot of 
work in the pre-season and are a re¬ 
spectable team this year. The Steel- 
ers have an appropriate name. They 
are stealing a lot of wins while the 
average age of their players is older 
than that of any other team in the 
league* The Rebels walked over 
everyone last year and won the 
trophies. This season they sure don't 
have it too easy. 

The Raiders who claimed all the 
trophies before the season started 
are discovering that more goals are 
scored on the ice than in the penalty 
box. The Sabres also a few players 


At the last monthly business meeting 
of the Union Rod and Gun Club Karl 
Anderson was again elected mem¬ 
bership chairman and Karl will have 
your 1979 membership cards ready 
by the New Year and the price will 
again be the same — $1.00 a year, a 
very small price to belong to a con¬ 
servation club that has had a charter 
since 1938 in conservation. 

Dick Courtney, one of the found¬ 
ing members of the Union Rod and 
Gun Club, recently passed away and 
I remember he used to remind the 
members that Union members could 
do a good job on conservation, and 
that is why the club was formed in 
1938. The Club was open for mem¬ 
bership to any Union member in the 
Oshawa area which is the same to¬ 
day. Most of the membership are 
members of Local 222 but a few 
other members make up the entire 
club. 

I remember when the first trap was 
purchased then property was rented, 
then the Newcastle property was 
purchased. There are many facilities 
available for members; indoor target 
and archery; outdoor trap, target and 
archery; plus playground for the 
members' kids, and of course space 
to tramp and investigate the natural 
beauty of our property. 

As we are about to begin a New 
Year, there is room for new blood 
and strong backs and aggressive 
minds on conservation. There is lots 
of companionship and lots of abuse, 
but a learning process you will never 
forget. If you wish to stand for one of 
the many committees and will be 
working nights that evening give Ed 
Shrigley, our President, a call at 
723-2526 and you can fill out a slip 
stating your preference of committee 
you would like to work on. 

A couple of issues ago I mentioned 
about muskies which will strike a 
bait with its tail to kill the prey before 
eating it. Peter Bryck phoned me to 


short but still no pushover. The 
Moslo Bears a team that is a great 
credit to their manager Walter Bown- 
ham, a lot of work which started in 
August is already worrying the rest 
of the teams. 

In closing I'd like to ask if anyone 
in the Fab Plant wants to play: we 
still need about 10 players and about 
four goalies. 

Also anyone interested in referee¬ 
ing our games from 1:00 a.m. to 2:30 
a.m., please contact one of the 
coaches or Connie Lockhart, John 
Loeffen or Bill Stevenson. 


tell me a story of a musky striking his 
artificial bait with its tail and being 
caught by the tail. He said he had half 
the residents of Dalrymple Lake out 
in their boats giving encouragement 
on how to land that fish but Peter said 
a clout on the head with a heavy 
hickory stick did more to land that 
musky than all the advice and nets 
could do. 

I visited the Royal Winter Fair like 
many others and was very impressed 
by the horses, cattle and pigs plus the 
flowers but one booth had what I 
have been looking for — a pamphlet 
on trout farming, a very interesting 
pamphlet filled with information tell¬ 
ing the many places where trout 
could be purchased. The closest 
place to us is Campbellcroft, north¬ 
east of Oshawa about 30 miles away 
— just west of Rice Lake. 

The trout preferred by most pond 
owners are rainbow trout, which 
grow very fast and seem to do best on 
artificial feed that can be purchased 
at any good feed store. Most rainbow 
trout will grow to be about a pound in 
a year if not artificially fed, but if 
artificial feed is used most rainbow 
trout will grow to be about two 
pounds in a year. The more I read 
that pamphlet on trout farming the 
more I begin to think what a wonder¬ 
ful place to build a trout pond on our 
Newcastle property so if we can get 
that indoor building finished and 
have some money left over then 
maybe we could start building a trout 
pond next spring for our fishermert. 

There is still deer hunting in our 
area. That is for the archers; in old 
East Whitby Township and West 
Whitby Township, closing on De¬ 
cember 16th, 1978. The Nonquon 
Wildlife Area in the Township of 
Scugog (Reach) closes December 
31st, 1978. Care must be taken to 
confine your archery hunting within 
the boundaries of the management 
area only. 

A new book published by the 
Ministry of Environment (Ontario) 
Guide to Eating Ontario Sport Fish 
which book lays out in readable form 
the areas that are heavily polluted 
and other areas where fish may be 
taken to be eaten with little worry of 
pollution. I forget where I picked up 
this book probably at one of the 
many Sport Shows. 

Still lots doing at your Conserva¬ 
tion Club: membership cards; fish 
entries: trap shooting Sunday morn¬ 
ings if you phone Wayne 623-4084; 
archery and target shooting indoors: 
work parties, and business meetings. 


By IVAN RAYNER 
Committeeman 
Department 82 and 83 

We have a foreman in the Paint 
Shop, otherwise known as the “Me¬ 
ter Maid.” He got this name as he 
claims he used to be a policeman in 
Toronto a few 
years ago. This 
fuzzy-headed 
cupid doll pat¬ 
rols the Paint 
Shop area all day 
long, other than 
when he’s not in 
the office sitting 
on the General 
Foreman’s knee 
or in the new 
satellite cafe¬ 
teria drinking coffee. He goes 
around handing out G-134’s that turn 
out to be useless 99% of the time, and 
it seems H. Smith, the General Fore¬ 
man, condones his actions. When the 
employees working under him refuse 
to work overtime because of his ir¬ 
responsible actions, the Company 
always blame the Union and the 
employees for not working this over¬ 
time, instead of putting the blame 
where it belongs. 

This same foreman (Meter Maid) 
was run out of the Body Shop because 
the employees wouldn’t work for him 
and other members of supervision 
couldn’t get along with him. So they 
moved him up to the east sealer area 
in the Paint Shop. When the 
employees wouldn’t work for him 
there because of his ignorant attitude, 
they again moved him to the sanding 
operation at the west end of the Paint 
Shop. Now, this idiot is running out of 
places to go in the Paint Shop. 

However, I hear they are going to 
move him on somewhere else. Maybe 
they’ll put him out in the yard check¬ 
ing stickers on the cars, as he used to 
be a “ Meter Maid’ ’ and that’s not too 
much responsibility. He might catch 
on after about six months, because 
believe me, this guy is not too bright. 

Other problems in the Paint Shop 
are the working conditions in the 


Hot 

Water 

By BRUCE McARTHUR 

Oshawa Regional Councillor 

It can cause an uproar when a 
member of council is misquoted, 
expecially when that member is my¬ 
self and on the question of labour 
legislation. The 
Kitchener 
Council recently 
passed a motion 
to outlaw all 
strikes in the 
public sector and 
submitted the 
differences to 
labour courts or 
binding arbitra¬ 
tion. Very anti¬ 
union indeed. 
During the debate I dealt into labour 
history pointing out the need for a 
better way instead of the confronta¬ 
tion and bitterness that is so current 
today in many contract disputes. 
The reason in most cases is that the 
management in 1978 still won’t admit 
that unions are a part of modern in¬ 
dustrial society. 

Labour courts were suggested by 
Justice Rand for Ontario, but both 


spray booths. Our District Commit¬ 
teeman, Keith Post and myself, are 
constantly after the Company to try 
to make the booths a better and 
cleaner place to work, until the new 
booths are built. But again, the Com¬ 
pany do not care about their 
employees. They are only interested 
in getting the cars built. I’ll report 
more on the Paint Shop next issue. 

BODY SHOP REPORT 

For some time now, we have had 
quite a problem down on the door line 
at the garbage area. We have been 
trying to get them to move this gar¬ 
bage area elsewhere and not use gas 
lift trucks to dump it into the big 
trucks which haul it away. This gar¬ 
bage causes quite a stench and the gas 
fumes are very bad. 

At several meetings with Superin¬ 
tendent A. Hamilton, he assured me 
that he would look into getting this 
garbage site moved to another loca¬ 
tion. But at the time of writing this 
article, nothing has been changed. I 
hope by the time you are reading this, 
something will have been done. 

BOTTLES IN PARKING LOT 

I would like to remind those people 
who are tossing empty bottles out in 
the parking lot, to please stop it, as the 
Union and the Company are getting a 
lot of complaints about this. It is a bad 
habit to put these bottles down by 
your car when you’re finished, as 
some employees have already com¬ 
plained about running over them and 
some have ruined their tires. 

The Company is say ing that as long 
as they are getting complaints on this, 
they will have the Durham Regional 
Police patrol the parking lots, espe¬ 
cially on Fridays, on both day and 
night shifts. We all know what hap¬ 
pened a while back when the Durham 
Regional Police were called in to pat¬ 
rol the lots. 

So I am asking you again, “please” 
do not throw empty bottles or garbage 
in the parking lots. Your Union has a 
hard enough time to get the Company 
to maintain the lots without always 
having this thrown up in their faces. 


labour and business rejected that 
proposal then and would now. The 
Durham Council voted 24 to 3 to re¬ 
ceive and file that item which simply 
means that they don’t support 
Kitchener’s motion. The recorded 
vote shows I was in favour of the 
receiving and filing motion. 

I had an interesting experience re¬ 
cently, thanks to Tom Simmons who 
recommended my name. The CBC 
did a panel show on TV in Montreal 
on Ontario’s attitudes towards 
Quebec, to be shown only in 
Quebec. I was to represent the 
Oshawa workers’ points of view, 
which are many and varied, but it 
worked out very well. Yes I do be¬ 
lieve in Canada with Quebec very 
much a part of it, no matter what 
difficulties are currently facing us. 

During November the Municipal 
Elections were held, and once again I 
was successful. I received support 
from our local Union and the 
Oshawa Labour Council, for which I 
am thankful. It is not an easy task for 
a labour person to be elected in 
Oshawa, which is contrary to pop¬ 
ular belief. I always take special in¬ 
terests in problems which might arise 
from our members and will continue 
to do so. 

If you have a problem of a munici¬ 
pal nature, do not hesitate to contact 
me at City Hall - 725-7351. 


RETIREES CHRISTMAS DANCE 

Friday, December 15th, 1978 
8:00 p.m. to 1:00 a.m. 

UAW Hall 

20 Door Prizes 
$2.50 Per Person 

You or your spouse must be retired 
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F-3 Repairmen 



By BING CAMPNEY 
Committeeman, Zone 53 

A few weeks ago I asked for our 
Plant Chairman Harry Irwin to come 
into the plant and help me with a 
problem that has existed in this area 
for quite some¬ 
time. The prob¬ 
lem is the Com¬ 
pany wishes the 
repairmen 
to repair 

beyond their re¬ 
pair stations and 
through a spray 
booth into 
another fore¬ 
man’s group. I 
asked for a meet¬ 
ing with Don 
Couch and Harry Irwin. This was 
arranged and we first met with Bert 
Dingley and then Ron Cox. After 
meeting with these two gentlemen 
we hadn’t resolved very much. Mr. 
Cox and Mr. Dingley still feel there is 
nothing wrong with the U.R. men 
working out of their groups as long as 
they don’t get into the worker’s way. 
They promised to find out why so 
many repairs were coming into F-3. 
These U.R. men were the last four 
repairmen to touch these trucks be¬ 
fore the cab and box go on. Just 
maybe they will realize what I have 
been saying since change-over — 
another repairman is needed in F-3 at 
this station. 

We were also promised that they 
would weigh the situation in F-3 and 
will decide if another U.R. is needed. 
They keep telling me that they added 
one repairman at F-3 and that would 
be sufficient. We know why they 
added another U.R. because the line 
and production went up five jobs an 
hour with the F-3 repair people being 
asked to pick up everyone’s repair 
coming into their group and going out 
of their group if necessary to com¬ 
plete the job. I think Mr. Cox and 
Mr. Dingley would resolve the prob¬ 
lem by making up another repairman 
and taking the load and responsibil¬ 
ity off of the F-3 repairmen. 

I still have a few employees asking 
about their cars and trucks being 
damaged by paint particles from our 
paint shop. The Company has in¬ 


formed us that they are not taking 
any more names at this time, but this 
doesn t mean another inspection 
date won’t be set up. If nothing is 
going to be done I suggest that you go 
through your insurance company. 

A closer watch will be needed 
keeping the line speeds at their 
proper settings. As we are led to be¬ 
lieve they shoot themselves ahead 
every so often. The main line was six 
points too fast prior to this article. 
Also the gas tank build was two 
points too fast and the sheet metal 
build was also going four points too 
fast. Let’s work together and keep a 
close watch on our line speeds. 

I was asked by a repairman awhile 
back if he had to inspect and then 
repair, or repair only what the in¬ 
spector in front of him writes up. His 
supervisor has instructed him to do 
this and I feel he is wrong in doing so. 

First I told the repairman that he 
had no choice but to follow the in¬ 
structions of his supervisor. He as¬ 
sured me he was quite aware of the 
penalty imposed by not doing so. If 
our repair people keep inspecting 
and writing up repairs as we do at the 
end of the main line, we might find 
ourselves doing away with a few in¬ 
spectors. There the company’s ar¬ 
gument is both the inspector and the 
repairman are paid the same rate so 
doing one another’s job shouldn’t be 
wrong. They forget that the classi¬ 
fications are different. I think this is a 
very serious matter and it is high time 
we took a stand on it. We eventually 
are going to end up with repair in¬ 
spectors or inspection repairmen so 
let’s get going on this one before it 
becomes a reality. 

A bulletin was brought into the 
plant recently stating the health and 
safety position once held by Brother 
Nels Wilson was open to applica¬ 
tions, up to and including November 
8, 1978. Anyone wishing to give it a 
whirl were askedT^submit a written 
letter telling of your qualifications 
and reason for wanting this position. 

A rumour was started that I was one 
of the committeemen who submitted 
an application. Well I’m sorry I have 
to disappoint my professional 
rumour starter, I did not submit one. 


Zone 41 — 
Midnight 


By PAT BROWN 
Committeeman 

It has been some time since I last 
wrote to you in the Os ha worker. As 
the weather was so nice, I trust you 
all had a good vacation. 

I have a number of grievances 
waiting to be heard at the Fourth 
Step level. The grievance procedure 
has to be corrected to some degree in 
the next negotiations to speed up 
settlements. 

The Stamping Plant has just had 
their lunch room painted and floor 
finished. It has also been sound¬ 
proofed. Quite an improvement. 

The new time clocks are now in 
operation. This should correct a lot 
of pay shortage problems, so they 
say. 

We are working very hard to bring 
about some changes in the Plastics 
Department. We, along with the 
other Committeemen will be work¬ 
ing together to straighten out the jobs 
in this Department, i.e., the lock out 
on the machine for the timer. 

The cleaning of the North Plant is 
in such disgusting shape. The lunch 
rooms and washrooms aren’t 
cleaned on a regular basis. There 
was a Letter of Agreement in the last 
negotiations that the plant be cleaned 
on a 24-hour basis. It can sure be 
cleaned up for the new President of 
G.M., but to hell with the workers. 
The last has not been heard about 
this cleaning business, particularly 
the power sweeper. 

As this will be my last article be¬ 
fore Christmas, I wish you all a 
Happy and Safe Holiday Season. 



Pensions 


By TED O’CONNOR 
& JOHN BEERS 


Since the last article in the 
Oshaworker, we have been 
very busy in Pension calls. We had 
anticipated a slowdown in retire¬ 
ments after October 1, 1978, but this 
has not happened. Many brothers 
and sisters are calling for information 
and pension estimates, with the 
thought in mind of retiring December 
31, 1978, or very early in the New 
Year. As a result of these calls, there 
will be approximately 35 retirements 
between the time you read this and 
the end of February, 1979. This 
would be approximately the same 
amount that retired October 1, 1978, 
after the last pension increase in this 
agreement. There will be no more 
increases until after the next round of 
negotiations in the fall of 1979. 

CREDITED SERVICE 

Even since the credited service 
slips were distributed last spring, we 
have had a constant stream of calls 
on this matter. Many of these have 
been settled by applying to the Pen¬ 
sion Office for the lost service. Some 
have not. 

We have had to meet with the 
G.M. Pension people on many of 
those that were not settled, and there 
are still many of these outstanding. 

We are hopeful of having all of 
these cleaned up in time to have the 
service gained if any to the 1978 Cre¬ 
dited Service Slips when they are 
distributed in early 1979. 



By the time you read this, we will 
have started our preparations for the 
amendments to the 1979 Collective 
Agreement as it pertains to pensions, 
and if any of you have any sugges¬ 
tions, please jot them down on a 
piece of paper and drop them in an 
ehvelope and put John Beers or Ted 
O’Connor on the front and drop it 
into the Union Hall. When the pen¬ 
sion demands are completed they 
will be taken to a G.M. Unit Meeting 
for endorsation by the membership, 
before being forwarded to the G.M. 
Intra-Corporation Council and the 
International Union G.M. Depart¬ 
ment. From there we intend to have 
these demands submitted to the 
International Collective Bargaining 
Convention in the early spring of 
1979. 

RECENT RETIREES 

To those listed below, the officers 
and members of Local 222, wish you 
a long and happy retirement: 

Castle Smith, 28.4 years, 
CKD;William Howcroft, 25.6 years, 
Parts & Service; Herbert Simmons, 
44,8 years, Parts & Service; Yvon 
Legere, 27.6 years, Parts & Service; 
Claude McKelvey, 26.7 years, 
B-Body Material Handling; Wilf Vil¬ 
la, 22.1 years, Parts & Service; Wes¬ 
ley Short, 30.8 years, Chassis Plant; 
Christianus VanHeinigen, 25.2 
years, B-Body Material Handling; 
William Gibner, 30.8 years, Chassis 
Plant Reject; August Huth, — North 
Plant Tool & Die. 


T ruck Plant Tales 


Fun and Games 



By MURRAY STRONG 
Alternate Committeeman 
Zone 42, Third Shift 

It really amazes me how far Gen¬ 
eral Motors will go to beat a grie¬ 
vance or safety complaint. A perfect 
example of this occurred on 
November 15th 
at 2:00 a.m. 
Management 
knew a safety 
complaint was 
being investi¬ 
gated concern¬ 
ing employees 
entering hot and 
fume-filled 
ovens. The 
doors to these 
ovens are nor¬ 
mally opened at 2:18, but manage¬ 
ment in their usual sneaky way, 
opened the doors at 1:40 to give the 
oven more time to cool. Another sys¬ 
tem never before used was to turn on 
all exhaust fans and remove fumes 
and heat before any safety reps ar¬ 
rived. 

Unfortunately this combined ac¬ 
tion resulted in huge amounts of 
fumes entering box paint production 
areas. The line was down for a few 
minutes. Their little brainstorm 
backfired. 

What a waste of energy! All this 
heat is expelled into the atmosphere 
so employees can enter and check 
for fallen paper. The Company can¬ 
not afford a tape that would hold the 
paper for the entire trip through the 
ovens. The next time General 
Motors sends you a reminder in your 
pay envelope to conserve energy, 
tell them to blow it out their ear. 

I was a committeeman for a few 


days recently and I found the prob¬ 
lems on this shift are increasing. 

Overtime records in Parts (third 
shift) have not been updated since 
January. I think the Union has given 
management sufficient time (11 
months). Maybe a Christmas gift 
from supervision will be to get those 
books in order. 

We are still having problems with 
all overtime records throughout the 
zone. I believe management creates 
these problems to divide the brothers 
and sisters in Zone 42. With the 
plants fighting over overtime, super¬ 
vision is happy. 

I again remind General Motors, 
they are required to supply cover¬ 
alls. Acting foremen should not give 
employees a hard time. Just give 
them the coveralls they require. 

I would like to see all acting fore¬ 
men (per-diem), have their Union 
Cards pulled for good. The UAW 
does not need these people at all. 
One particular per-diem in Parts 
thinks he's something special, so his 
card should be pulled first. This 
employee, when not acting foreman, 
should not be allowed to order 
around other employees. I think all 
the brothers in Parts on 3rd shift 
know this person is a Company man. 

I would like to thank Ron Mollon 
and Dave Fallis from the Body Shop, 
for the job they did replacing me as 
Alternate. It’s good to have input 
from different parts of the Zone, be¬ 
cause of the way it’s spread out. 

If you have any ideas for contract 
time, I’ll gladly pass them along to 
negotiators for consideration. This 
shift has got to speak up and be heard 
if we hope to gain anything from our 
contract for the 3rd shift. 



By GLENN GRAY 
Committeeman, Zone 51 

During the upcoming negotiations, 
there are many demands which must 
be dealt with, both monetary issues 
and working conditions. On the 
working condi¬ 
tions side of it, I 
feel that an 
improvement in 
our Standards 
language for our 
production 
workers should 
be number one 
on the agenda. 
Our Union has 
made many 
improvements 
on the working conditions in the 
plant over the years, but the one area 
in which we have failed to improve is 
job standards. 

For the 1979 contract, the 45- 
minute work-hour should be a top 
priority. This would mean that no 
production worker or inspector 
could be timed tighter than 45 mi¬ 
nutes of every hour. This would give 
every line worker enough time that 
he could complete his or her opera¬ 
tion properly and perhaps they 
would have time to take a little pride 
in their work. 

I don't believe that this would be 
that great a cost to the Company, 
although it would mean more as¬ 
semblers, it would cut down on the 
repair and the overtime. The pro¬ 
duction workers would have time to 
do the job right at their work sta¬ 
tions. Also, the Company could save 
all the millions they spend on their 
Quality Emphasis Program which 
they try to brainwash us with as the 
only incentive we need to do the job 
is “time”. 

I have had many discussions with 
our new Superintendent Kingsley 
Wootton on the new Black Enamel 
set-up and the improvements needed 
in this area. He has agreed to install a 
refrigerator and wash basin, both of 
which would be accessible to both 
the Black Enamel area and the new 
section of the Hardware Line. The 
lunch area also needs many 


improvements or a new location 
which we are still discussing. 

INSPECTION 

A sore spot with Hardware In¬ 
spection over the years has been the 
equalizing of overtime in Final 
Finish. After many long talks with 
supervision, from Bob Denard to 
John Kinghorn, we finally reached 
an agreement for the overtime. The 
Company will train the inspectors on 
all the Hardware Stations so they 
will be capable of doing Final Condi¬ 
tioning Inspection. The overtime 
will then be equally distributed 
among all the inspectors. 

SWEEPING 

The Sweepers are again being 
knocked from pillar to post at the 
whim of higher management. In the 
past year, they have had their start¬ 
ing times changed three times. They 
followed production on a first and 
second shift, they were then moved 
to a first and third shift, and now they 
are on an hour delay shift starting 
one hour after production. 

All of these changes were initiated 
by Bill Glover in an attempt to get 
our plant cleaner, which we all want, 
but let’s look at the real problem, the 
plant population. Since 1971, the 
population of the plant has almost 


doubled Trom apprtixinmeTjr 1,200 
employees to 2,200, yet the Sweep¬ 
ers’ areas have stayed almost the 
same. The facts of life are that the 
more people in an area, the dirtier it 
gets, so they should be solving the 
problem, not by changing the shifts, 
but by putting more Sweepers in the 
department and making the areas 
smaller. 

HARDWARE LINE 

One of our major problems other 
than Standards has been the lack of 
work area on the Hardware Line. 
The Company added a new section 
for the increase of production,, and 
put the Sealer Spray Booth in the 
middle of the new line, then didn’t 
utilize over half of this area for as¬ 
sembly operations. When I ap¬ 
proached Kingsley Wootton about 
having some jobs moved to this area 
to help eliminate some of the over¬ 
crowding, he responded by saying 
they were considering putting a 
Water Test in that area. I don’t think 
we will ever see this come about, and 
the only reason this area was left un¬ 
populated is so they can put U.R. 
people in that area during their Qual¬ 
ity Audit week to check and repair 
items that normally wouldn’t be 
touched. 


Canada Pension Plan 


By CAROLE GODFREY 
Field Officer 

Canada Pension Plan 
Oshawa 

In an earlier article I explained that 
everyone has a right to examine their 
record of earnings under Canada 
Pension Plan once a year. This is a 
reminder for you in case you have 
not done this yet. There is a special 
form available for Oshawa residents 
at your UAW Hall, or at your nearest 
CPP office. You fill in your name, 
address and social insurance number 
and sign it. 

This form is already addressed to 
Ottawa. It takes about four weeks to 
get your statement. This statement 
will show your yearly earnings from 
1966 to 1976 inclusive. Examine the 


statement carefully and if you feel 
there is a mistake come to the nearest 
CPP office and discuss it. You should 
check this record of earnings every 
other year or so, to insure that we do 
have the correct information. 

Any pension you collect from CPP 
is based on your record of earnings. 
Therefore, it is very important to you 
that this record is accurate and up to 
date. 

Durham Region residents for 
further information contact: 

Canada Pension Plan 
200 John Street West 
Oshawa, Ontario L1J 2B4 
Tel: 576-7901 

Interviewing hours: 8:30 to 4:15 
Monday to Friday 
(The office is on the second floor and 
there is an elevator) 
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LAW Bowling League 


Our annual turkey roll will be held 
on December 8. There will be a turkey 
voucher for the best above average 
on each team plus one for high single 
and high triple. 
You are only al¬ 
lowed to win one 
turkey. The per¬ 
son taking the 
high triple or 
„ - high single will 

not be eligible for 
their team tur- 
k e y. Your 
executive has 
approached our 
local union’s 
executive to see if we can get some 
financial support for all teams that 
enter the UAW bowling tournament 
which will be held this year in 
Windsor. I will report back in the 
next issue as to how ye have made 
out. 



HIGH SCORES FOR 
OCTOBER 27, 1978 

Steve Pollock, 813 (368); Ron Har¬ 
rison, 808; Gord Trinkwon, 801, 
(310); Earl Jordan, 766 (319); Ken 
Livingstone, 744; Jim Johnston, 733; 
Phil Cormier, 721; John Redko, 714; 
Jim Lovelock, 703 (345); Ben 
Bracey, 700; Walter Sosnowski, 695; 
Bob Richardson, 691; Doug 
Hodgson, 684 (302); Ron Jones, 683; 
Bill Jaques, 684; Hal Ballem, 678; 
Danny Williamson, 675; Tony 
Lupel, 673; Gerry Horstanje, 671; 
Harold Lowery, 669; Ray Blodgett, 
663; Lee Pace, 658; George Don- 


nithome, 657; Darcy Chapman, 657; 
John Ulrich, 653; Dave Livingstone, 
653; Rick Mitchell, 652; Abe Taylor, 
642; Tariq Suaikh, 640; Noel Rick¬ 
etts, 639, Bob Burk, 634; Tony 
Harris, 633; James Holt, 632; Sonny 
Schwartz, 631; Howard Johnson, 
630. 

HIGH SCORES FOR 
NOVEMBER 10, 1978 

Dennis Livingstone 829 (327), Hal 
Ballem 787, Doug Hodgson 782 
(303), Ken Cobb 776, Rick Mitchell 
775, Steve Pollock 732, Tony Lupel 
726, Don Revoy 718, Herb Pinkney 
710, Ken Shobbrook 707, Jim 
Lovelock 703, Larry Johnson 694 
(311), George Norton 687, Vince 
Doiron 686, Joe Kasprzak 685, Tom 
Harris 677, Ron Harrison 677, Ron 
Fogal 665, Ron Robinson 664, Earl 
Jordan 661, Nick Lazin 659, A1 
Stathem 657, Ron Murray 656, Jim 
Carmichael 655, Barrie McKenna 
644, Robert Perry 641, Deb Tilk 641, 
Bruce Gibson 640, Gene Dzrama 
635, Butch Norton 631, Colleen 
Lockhart 631. 

HIGH SCORES FOR 
NOVEMBER 17, 1978 

Ron Jones 768, Ballem 764, Bruce 
Gibson 763 (301), Vaughn Brooks 
761, Larry Hoar 751 (321), Abe 
Taylor 739 (305), Pete Ruttan 738, 
Garry Bryant 736, A1 Statham 727, 
Earl Jordan 723, Wilf Duffield 723, 
Ron Murray 722, Tony Lupel 709, 
Gerry Korstanje 699, Lance 
Livingstone 695, Maurice Lyon 692, 
Moe Bryant 682, Colleen Lockhart 



Hockey Hot Box 

By LLOYD CLARKE 


With the fine sponsorship the 
teams are receiving, the UAW Hock¬ 
ey League is continuing at a fast 
pace every Sunday morning at the 
Civic Auditorium. The only thing the 
coaches cannot understand is why 
some of their players do not show up 
for no apparent reason. 

V.S. Services gave Mattress Man 
a real run for their money on 
November 19th before they finally 
were defeated 5-4 due largely to the 
excellent goaltending of Phil Gilroy. 

Junior Munroe scored the only 
tally of the opening period as he shot 
Mattress Man into the lead. How¬ 
ever, Versa took control of the mid¬ 
dle stanza on the sharp shooting of 
Gilles Lapierre and newcomer Joel 
Gangemi. 

In the final frame, Todd Casey 
notched the equalizer while Don 
Cockerton gave Mattress Man a 3-2 
lead. The books were balanced again 
as big Terry McKee blinked the light 
for V.S. Services. Perry Bowles and 
Stan Kapuscinski gave Mattress 
Man the two goal lead again with 
Gary Munroe completing the scoring 
for Versa at 19:58. 

Starr Furniture and Pete and 
Don's Texaco hooked up in a 
penalty-filled encounter at 11:30 
a.m. with Starr coming out on top of 
a 4-2 count. 

Texaco grabbed a first period 2-0 
lead as they caught Starr flatfooted 
defensively with Rick Evans doing 
the honours on both counts. 

The second period saw A1 Emard 
open Starr’s scoring while Dean 
Morgan and Dan Tureski connected 
on power plays to give Starr a 3-2 
lead. Dean Morgan put the game 
away in the final period as he scored 
into an empty net at 19:13. 

The battle for first place took place 
on November 26th as Mattress Man 
and Starr Furniture entered the 
fracas all tied on points. After the 
smoke cleared and sixteen penalties 
had been called, Starr had out¬ 
manoeuvred Mattress Man 7-1. 

Mattress Man opened the scoring 
early as Stan Kapuscinski connected 
at 1:05, but Dean Morgan notched 


the equalizer while his team was 
playing shorthanded. 

Mike Byrne started the surge of 
goals in the second period at 6:45 
with Mike Noonan making it 3-1 for 
Starr before the period ended. 

The second short handed goal was 
scored at the halfway mark by Karl 
Szewerda while Mike Byrne fol¬ 
lowed with his second goal of the 
game as did Mike Noonan. Gary 
Beedham gave Starr the 7-1 count 
that shot them into first place. 

Pete and Don’s Texaco potted two 
goals in each of the first two periods 
to hold onto a 4-3 win over V.S. Ser¬ 
vices in the second half of the weekly 
twin bill. 

Versa opened the scoring right 
from the opening faceoff as Terry 
McKee blinked the light at the ten 
second mark. Texaco took a 2-1 lead 
in the last five minutes of the period 
as Brian Keith and Doug Crough 
notched singles. 

In the second period Keith and 
Crough increased Pete and Don’s 
Texaco lead to 4-1 with Bill Roter 
potting V.S. Services marker. 

Mike Hannivan scored the only 
tally of the third period which 
brought Versa to within one, but 
they just could not beat Randy 
Thiele for the equalizer. 


LEAGUE STANDING 
(NOV. 27) 


Team 

W L T 

F 

A 

Pts. 

Star 

5 1 1 

35 

21 

11 

Mattress 

Man 

4 2 1 

28 

23 

9 

Texaco 

2 4 1 

21 

34 

5 

Versa 

1 5 1 

26 

36 

3 

Player 

TOP TEN 

Team 

G 

A 

Pts. 

Morgan 

Starr 

8 

6 

14 

Noonan 

Starr 

7 

6 

13 

Conahan 

Texaco 

7 

5 

12 

Szewerda 

Starr 

3 

7 

10 

Casey 

Mattress 

Man 

6 

3 

9 

Crough 

Texaco 

6 

3 

9 

Tureski 

Starr 

4 

5 

9 

Wilson 

Mattress 

3 

6 

9 

Lapierre 

Versa 

4 

4 

8 

Emard 

Starr 

3 

5 

8 

Hannivan 

Versa 

3 

5 

8 


678, Gene Dziama 677, Ron 
Robertson 676, Bob Richardson 675, 
Doug Hodgson 666, Deb Tilk 665, 
Jim Carmichael 664, Pat Lovely 660, 
John Ulrich 660, Herm Albert 642, 
Jim Lovelock 648, Gil Mayer 641, 
Ken Cobb 635, Guy Gaudet 630. 

HIGH SCORES FOR 
NOVEMBER 3, 1978 

Don Revoy, 863 (305-308); Tony 
Lupel, 798 (311); Steve Pollock, 782; 
Bruce Gibson, 780 (305); George 
Donnithrone, 764; Guy Gaudet, 762 
(349); Noel Ricketts, 753 (308); Tariq 
Shaith, 752; Hal Ballem, 752 (315); 
Lloyd Bradley, 742; Tom Harris, 
732; Dennis Livingstone, 727 (311); 
Jim Lovelock, 725; Harold Lowery, 
715; Ron Jones, 714; Jim Car¬ 
michael, 713; Ben Bracey, 712; Rick 
Mitchell, 710; Ken Livingstone, 696; 
Ron Harrison, 680; Dan Williamson,. 
675; Ken Cobb, 674; Bill McGilles, 
671; Pat Lovely, 664 (306); Walter 
Sosnowski, 661; Ken Shobbrook, 
659; Pauline Bell, 657; Moe Bryan, 
652; Dave Murray, 651; Jim Meikle, 
649; Ron Gould, 644; Earl Jordan, 
641; Ron Murray, 639; John Phalen, 
638; Gerry Daigle, 637; Bob 
Richardson, 637; Barrie McKenna, 
637; Connie Lockhart, 634; Jim Mar¬ 
tin, 632; Gary Bryant, 630. 

TEAM STANDINGS FOR 
NOVEMBER 3, 1978 
“A” DIVISION: Safeway Stores, 28; 
Country Strings, 23; Houdaille, 19; 
Mamas Donuts, 19; Oshawa Bowling 
Lanes, 14; Ron Murray’s Hot Shots, 
12; The Provincial, 5; Local 597, 8. 
“B” DIVISION: Guscott Plumbing 
& Heating, 23; Oshawa Sod, 22; Bill 
Clarks Plumbing & Heating, 19; Bo 
Peep, 15; Bowers Texaco, 14; Furni¬ 
ture Village, 14; Fountains Sunoco, 
11; Admiral Optical, 9. 

“C” DIVISION Formokan Judo 
Club, 23; Gusgo Plumbing & Heat¬ 
ing, 20; Lancaster Hotel, 18; 
Pomppeii Pizza, 18; Outcasts, 14; 
Oshawa Electric, 14; Zolly’s 
Lounge, 11; Bananas, 4. 

HIGH SCORES FOR 
NOVEMBER 24, 2978 

Phil Cormier 796 (352), Ron Harri¬ 
son 775 (307) John Ulrich 758, Hal 
Ballem 738 (304), Moe Bryan 734 
(328), Connie Lockhart 726 (337), 
Harold Lowery 722, Bob Richardson 
720, Bryan Carey 717 (314), Barrie 
McKenna 708, Ron Gould 699, 
Lloyd Bradley 698, Vince Doiron 
689, Ken Cobb 678, Pauline Bell 677, 
Guy Gaudett 669, Tariq Shaikh 657, 
Ron Jones 656, John Adair 656, Pat 
Beatty 656, Sonny Schwarz 656, 
Clarke Perry 654, Dave Moore 651, 
Darcy Chapman 651, Dave Murray 
650, Gary Carey 647, Jim Johnson 
647, Ron Fogal 645, Steve Pollock 
645, Howie Elliott 643, James Holt 
637, Gord Lacain 635, Ken Shob¬ 
brook 639, Abe Taylor 635, George 
Olliffe 630. 

TEAM STANDINGS FOR 
NOVEMBER 24, 1978 
“A” DIVISION — Safeway Stores 
38, Country Strings 30, Houdaille 24, 
Mamas Donuts 21, Local 597 18, Ron 
Murray’s Hot Shots 17, Oshawa 
Bowling Lanes 16, The Provincial 
12 . 

“B” DIVISION — Oshawa Sod 30, 
Guscott Plumbing and Heating 28, 
Bill Clark’s Plumbing and Heating 
23, Furniture Village 23, Bower’s 
Texaco 21, Fountain's Sunoco 20, 
Bo-Peep 17, Admiral Optical 13. 
“C” DIVISION — Formokan Judo 
Club 33, Lancaster Hotel 27, 
Oshawa Electric 23, Gusgo Plumb¬ 
ing and Heating 23, The Outcasts 21, 
Pomppeii Pizza 19, Zolly's Lounge 
16, Bananas 7. 

Until next time, “Good Bowling." 

DR. S. J. KLEIN 
OPTOMETRIST 
38 BOND ST. E., 
OSHAWA, ONT. 
576-5444 


Labour History 
In School 


By LLOYD CLARKE 
Public School Trustee 

I would like to express my sincere 
appreciation to all Local 222 mem¬ 
bers, their friends and relatives that 
helped make my attempt at being 
re-elected to the 
Durham Board 
of Education a 
reality. I have 
been a Trustee 
since 1967, with 
the exception of 
the 1969 term, 
and I have found 
that there is a 
growing need to 
have a voice on 
the Board or 
Council that will speak out for the 
labour movement. 

Of course this does not mean that 
you should be unrealistic when you 
speak out or cast your vote on a mo¬ 
tion, but it does mean that you 
should not close your mind to the 
problems of the labour unions within 
your system. Believe me, many 
Trustees do, as they use the excuse 
that it is for the sole reason of saving 
a dollar. That is pure hogwash. 
Especially when at one meeting they 
want to save money through the 
unions and at the next meeting they 
want to give the higher echelon a 
raise ($50,000 to $52,000) or increase 
their own honourariums. Somehow 
robbing Peter to pay Paul does not 
make much sense unless they think 
that if they are Paul it is reasonable. 

LABOUR COURSE 
IN CURRICULUM 
During the election campaign, 
there were four School Board forums 
held for the purpose of hearing the 
viewpoints of the candidates. At one 
of these forums, a candidate was 
asked if he wpuld agree to a labour 
course in the curriculum, consider¬ 
ing the corporations and some big 
organizations were already talking to 
the students during school hours. 
His answer to this was that he felt it 
would be setting a dangerous prece¬ 
dent to establish such a course. 

To me, this reply was the most 
pompous Victorian attitude I have 
ever heard. I know there is a strong 
anti-union feeling by most Trustees 
that sit on the Durham Board of Edu¬ 
cation, but this was ludicrous. 

It may surprise some elected of¬ 
ficials, but we do have a great 


number of students who flow into the 
work force upon leaving or graduat¬ 
ing from school, and in a great 
number of cases, this means joining a 
union, whether it is CUPE, UAW, or 
the Teachers Federation as an 
example. Would it not be sensible for 
them to know such historic facts as 
the Winnipeg strike, the General 
Motors six-month strike in 1955 and 
the atrocious acts of Mitch Hepburn 
and his raiders? Certainly there are 
pros and cons to the above, but why 
not let the students make up their 
own minds on the historical part of 
what is becoming their own history. 
Should they not be given the oppor¬ 
tunity to debate the reason unions 
were formulated or what prompted 
the historical strikes? In my mind 
there are two sides to every coin, and 
having the students being exposed to 
only one side is rather unjust. After 
all, there is a little more to life than 
just knowing the Columbus dis¬ 
covered America, or being able to 
speak French. 

Thank you once again, and if you 
have a problem within our school 
system, please call me. 

I received a phone call at my home 
in the early morning hours by a 
worker being very upset that he 
could not listen to his radio. I in¬ 
formed the brother that it was rather 
early in the morning to call and it had 
awakened my whole family. Anyway 
I told him that it was management’s 
decision to restrict the workers from 
listening to radios and not the Union. 

I was offered by some Union “ap¬ 
pointed” negotiator that he would 
have the privilege of radios re¬ 
instated in parts and service, pro¬ 
viding that I would sell out the pro¬ 
duction workers in the plant by 
agreeing to “tag relief’. I said no. 

UNION CO-OPERATION 
EXPECTED 

Since the time I was elected as 
parts district committeeman I have 
co-operated fully with the commit¬ 
teeman and the alternate 
committeeman on both shifts. I in¬ 
tend to continue this practice with¬ 
out the game of Union politics. We 
must not underestimate management 
either, as they love to play political 
games also by trying to play one 
Union representative against the 
other and confuse the workers to 
cause division within the workers. 

Merry Christmas to all the parts 
workers and their families. 



UAW Ladies 9 Auxiliary 
Bowling League News 


By LILL BRAUND 

HIGH TRIPLES FOR 

OCTOBER 31, 1978 

Vi Brown 671 (235, 217, 219), 
Betty Rutherford 669 (254, 224), 
Marg Fitchett 616 (271), Annabel 
Cobb 610 (256), Hazel Farrow 606 
(213, 203), Reta Cobra 605 (277). 

HIGH SINGLES 

Anna Pope 273, Jen Carey 238, 
Marg Veenhof 227, Lil McEachern 
225, Barb Finlay 224, Verna Parker 
220, Doreen Lockhart 218, 208, Ei¬ 
leen Smith 216, Marg Gray 215, Phyl¬ 
lis Munroe 211, Phyllis Clarke 206, 
Jackie Finn 205. 

TEAM STANDINGS 

The Happy Gang 27, Hi Rollers 
19, The Hopefuls 17, Hot Stuff 16, 
The Union Maids 14, The Grandmas 
13, The Try hards 13, The Dummies 
9. 

NOVEMBER 7, 1978 

HIGH TRIPLES 

Vi Brown 742 (283, 240,219), Phyl¬ 
lis Munroe 659 (319), Marg Veenhof 
656 (262, 202), Barb Smith 650 (288), 
Isabel McFarlane 641 (244, 236), 
Annabelle Cobb 619, (236, 210), 
Doreen Fogal 605 (233). 

HIGH SINGLES 

Kay Stires 253, Maude Brooks 


241, Lil McEachern 235, Loretta 
Gourley 225, Marg Gray 224, Betty 
Pilkey 219, Joan Cannons 219, Reta 
Cobra 217, Ruth Hopson 215, Maij 
Leddy 212, Marg Fitchett (211, 205), 
Hazel Farrow 211, Ethel Fogal 209. 

TEAM STANDINGS 
The Happy Gang 28, The Hope¬ 
fuls 20, Hi Rollers 20, Hot Stuff 18, 
The Grandmas 17, The Tryhards 16, 
The Tryhards 16, The Union Maids 
14, The Dummies 11. 

NOVEMBER 14, 1978 
HIGH TRIPLES 

Annabelle Cobb 723 (250, 237, 
236), Marg Veenhof 717 (341, 205), 
Lill Braund 635 (223, 222), Marg 
Gray 618 (249, 207). Very nice triple, 
Marg (341). 

HIGH SINGLES 

Reta Cobra 283, Lois Brown 282, 
Betty Rutherford 233, Loretta Gour¬ 
ley (227, 224), Hazel Farrow 226, 
Marj Leddy 218, Flo Panter 215, 
Marg Fitchett 213, Verna Parker 213, 
Joan Cannons 210, Vi Brown 204. 

TEAM STANDINGS 
The Happy Gang 32, The Hope¬ 
fuls 24, Hi Rollers 20, The Tryhards 
19, Hot Stuff 19, The Union Maids 
17, The Grandmas 17, The Dummies 
12 . 








OSHAWORKER / DECEMBER 7, 1978 9 


Yew Year 9 s Eve 

Ball 

Sunday, December 31,1978 
UAW Hall 

44 Bond St E., Oshawa 

The best Music in town 
‘POSITIVE OUTLOOK" 

$26.00 per couple 
Limited ticket sales 

Dancing: 9:00 p.m.- ? Dress: Optional 

Reservations Bar Privileges 

Hats — Balloons — Favours „ 

All you can eat—Hot Buffet 

Tickets available at UAW Hall Office 
or phone 723-5917 


SWAPS 

Continued from page 4 


Truck Plant 



By TOM HOAR 
Zone 34, Committeeman 

I would first of all like to take this 
opportunity to thank you people for 
electing me as a delegate to the On¬ 
tario Federation of Labour Conven¬ 
tion which will 
be held in To¬ 
ronto during the 
week commenc¬ 
ing November 
20, 1978. I will 
have a report of 
same in a future 
edition of the 
Osh a worker. 
The past 
changeover has 
been the worst 
one I have observed since I was 
elected Committeeman. As most of 
you know, the Company added 
about 395 feet in total length to the 
Hardware Line. 

Now with this amount of extra 
area one would have though that al¬ 
most all problems with work space 
would have been eliminated with the 
only major problem being the 
amount of work assigned to each op¬ 
eration. Lo and behold, I have had 
more complaints about the lack of 
space to do the work assigned than 
the usual ones regarding work loan. 

It seems that when the Company 
set up this hardware line, they to¬ 
tally disregarded the space problem, 
such as leaving 135 feet empty at the 
end of the line in case they wanted to 
put in another water test area I am 
told, but personally I feel that this 
area was left to supplement it with 
URR or extra manpower during the 
monthly audit checks so that it will 
look better on paper when the final 
figures are tabulated after the audit is 
over. 

They used to use the tunnel up¬ 
stairs in years past, but that was 
eliminated with the installation of all 
the new cab drop. In almost every 
forman’s group there have been 
problems of overcrowding such as 
three quarters working within a two 
job space. The only area that is rela¬ 
tively free from these complaints is 
John Frannsen’s area but there again 
he was the lone production super¬ 
visor to assist the standards depart¬ 
ment when they set up this line last 
February. One would have to believe 
that he was watching out for himself 
at this time as I find it hard to believe 
he had his men in mind. 

Some of these space problems 
have been straightened out and the 
Company showed me a drawing of 
the hardware line on Friday, October 
27, 1978 that if carried out would 
eliminate that lost space problem I 
have had a call on. This is the area 
where they put on the arm rests, 
YE-9 door carpets, cowl screens 
which has been a problem for the 
past eight weeks. Hopefully by the 
time you read this, this one too will 
have been straightened out. 

MAINTENANCE DEPARTMENT 
Some of you will recall that on 
September 12, 1977, the Company 


decided to change the established 
shift hours for the Sweepers on the 
night shift from 6 p.m. start to 10:30 
p.m. This caused all sorts of prob¬ 
lems with work areas not swept until 
after the end of our shift and lunch 
tables not washed prior to our lunch 
time on the night shift. It took the 
Company over one year to finally 
admit that thi s was mistake and make 
a change. 

Well they certainly did make a 
change when they told the Sweepers 
on both shifts on Friday, October 20, 
1978, that starting Monday, October 
23, 1978, the day shift would report 
at 8:00 a.m. and the night shift at 6:48 
p.m., both one hour after the start of 
production which simply means 
that now a Sweeper who makes 
$14.00 a week less than the lowest 
paid Assembler would also have to 
drive himself to work-as he would be 
unable to ride with the production 
workers which in turn costs him 
more out of his pocket. 

I would have to believe that this 
little tactic was designed to get rid of 
some of the Sweepers who will even¬ 
tually have to transfer out of this de¬ 
partment for economic reasons. I 
was told this same thing by Superin¬ 
tendent Bob Watson when I asked 
him to change the day shift to a 7:00 
a.m. start. 

Remember it was the Company 
that put a reminder in our paycheque 
a couple of years ago to conserve 
energy by riding to work in car pools. 
This apparently does not apply to the 
Maintenance Departments. 

While on this subject of shift 
changes, there has been a policy 
grievance filed by your Chairman on 
the way they did this and we will 
continue to try to change this late 
start-up time to the same time as 
production so that the Sweepers can 
ride to work with their friends and 
leave at the same time as the rest of 
us. 

It is my opinion that the Sweeper 
has one of the dirtiest jobs in the 
plant cleaning up after you and me, is 
also one of the lowest paid, ($6.95 
base rate), and I don't think that their 
request to start at the same time as 
the rest of their brothers is unreason¬ 
able at all in view of the cir¬ 
cumstances. 

TRANSFERS 

Last but not least, the Company 
has started a new policy. If you 
transfer via Paragraph 62 of our Mas¬ 
ter Agreement out of your depart¬ 
ment and are subsequently sent back 
because of a physical reason, or were 
unable to do the job assignment, you 
will not return to your old job, but 
rather put on the low seniority per- 
son'sjob in your old seniority group. 

This change came about just prior 
to last changeover apparently so you 
should keep this in mind if you have 
any transfers currently on file or in¬ 
tend to file any in the future. When a 
transfer comes through, you go to 
the opening in that department, 
which could be on the opposite shift 
from the one you were working on. 


ALTO SAXOPHONE with case and 
music stand, $150. Call: 728-7832 

SOLID STATE multi-band portable 
radio, AM-FM-MB-SW, air, police. Sym¬ 
phonic make, $40. Call: 725-9390 

50,000 BTU GAS STOVE, $100. 5-gallon 
gas tank BTU, $20. Atlas tire, new 750- 
14, $15. Semi-acoustic guitar, like new, 
$115. Helmet, $40. Call: Bowmanville 
623-2262 

1972 MAZDA, rotary engine, best offer. 
Call: 723-5570 or apply 111 Taunton Rd. 
E., Apt. 308 

BIRD CAGE with solid roof and ledge, 
17" x 12" x 12", $i0. Long dresses, worn 
once, peach and yellow, size 7 , $ 20 . 
Ladies blue ski jacket, size medium, 
$10. Call: 723-3515 

TWO SNOW TIRES on G.M. wheels, 
G78-15. Set of “Pearl” drums. Boys 
CCM Tacks, size 1 . Hockey pants, shin 
pads, elbow pads, small. Call: 728-7119 

McCLARY-EASY wringer washer. Also 
cast iron bath tub and sink. Call: 571- 
0269 

COTTAGE, 3-bedroom and cabin, win¬ 
terized, on Lake Kushog, good roads, 
owner built and will hold mortgage. Re¬ 
duced for quick sale at $24,900 firm. 
Call: 725-3002 

TABLE TENNIS TABLE, never used, 
$45. Electric calculator (Olivetti), large 
size with tape, $60. Steel typewriter side 
table, $15. Call: 725-8430 

1970 12.3 H.P. SKI-DOO, rebuilt motor, 
excellent condition, $350. Call: 
Blsrckstock 986-5427 

LARGE CHINA CABINET. Antique 
maple desk and chair. Teak roll top 
desk. Maple bookcase. Call: 579-6694 

TWO PAIRS GIRLS skates, sizes 2 and 
12V 2 . Call: 728-5562 

FIREWOOD, all maple, $40. % cord, 4' 
x 8 ' x 16", delivered. Call: 576-1265 after 
6 p.m. 


1973 MINI AUSTIN 1000, dual carbs, 
header, sun roof, 40,000 miles, extra 
tires, best offer, also set of mags and 
custom seat. Call: 728-6424 

4-ROOM APARTMENT with bathroom, 
fridge and stove, electric heating, east 
end. Adults only. Call: 723-3632 

3-BEDROOM HOUSE, young married 
couple preferable. Call: 725-7768 

HOSPITAL AREA, 3-bedroom bun¬ 
galow, available January 1 , 1979, no 
smoking, adult and baby welcome, no 
pets, $275 monthly plus utility. First and 
last months’ rent. Call: 725-8432 

1974 VEGA, excellent condition, 1975 
motor with low mileage, new tires, AM 
radio, Johnstone C.B., will certify, 
$1200. Call: 728-1047 

QUILTS, crib, single bed, double and 
queen size. Afghans, crocheted in 
Sayelle wool, cushions, crocheted, 
lovely for gifts. Doberman Pinscher 
pups. Call: 728-9122 

FLORIDA, trailer lot, Cudjoe Key, 23 
miles off Key West, fully serviced, water 
frontage, marine, swimming pool, 
laundromat, washrooms, recreation 
centre. Call: 725-3087 after 5 p.m. 

30" FRIGIDAIRE range, good condition, 
$75. Call: 725-8890 

KODAK K 6 CAMERA, with electronic 
flash. Heat reclaimer for furnace, $5.00. 
Call: 728-9398 

. 

WANTED 


LADY to do cleaning chores, weekly or 
bi-weekly, new home. Call: 728-1021 
after 4:30 p.m. 

TWO-WHEEL BOX trailer, RCA Victor 
portable record player. Portable lounge 
exerciser. All items in very good condi¬ 
tion. Call: Bowmanville 623-3212 

WANTED TO BUY 

.270 CAL. PARKER-HALE bolt-action 
rifle with case and shells, good condi¬ 
tion, $150 firm. 1964 Chev, $30. Call* 
579-8019 

USED WASHERS and dryers, working 
or not. Call: 728-9203 

GOOD 39" continental bed with roller 
frame. Basic carpenter hand tools. Call: 
723-2675 

FOUR KEYSTONE WHEELS, size 13", 
will fit G.M. products, $150. Tent to fit on 
hatchback, $75. Tee-Nee boat trailer, 
$175. Call: Bowmanville 623-2740 

HOUSE IN OSHAWA or area, preferably 

2 or 3 bedroom, no agents please. Call: 
723-7948 or 723-7405 

t974 GMC V 2 -TON PICKUP, excellent 
condition, 24,000 miles, 350 standard, 
P.S., P.B., heavy-duty suspension, insul. 
cap, AM-FM & 8 -track, rustproofed. Call: 
725-3886 

TWO 15" SNOW TIRES, t 30.06 Re¬ 
mington semi-automatic rifle. Call: 
725-4489 

1976 OLDSMOBILE Omega hatchback, 
260, V -8 engine, 27,000 miles, auto¬ 
matic, power steering, power brakes, air 

MEN’S G.M. 25-year service ring. Call: 
725-2851 

conditioning, Ziebarted, hot wax, $4500 
or best offer. Call: Whitby 668-3785 

SERVICES 


ABORTION REFERRAL. Call: 728-3242 

FOR RENT 

IF YOU ARE THE SPOUSE or relative of 

ONE-BEDROOM BASEMENT apart¬ 
ment, includes stove, heat and hydro, 

a problem drinker and seek help. Call: 
AliAnon 728-1020 

close fo G.M. South Plant. $185 month¬ 
ly. Call: 728-6165 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 



ARTIFICIAL CHRISTMAS tree, 6 V 2 ' 
tall, real looking when assembled. Call: 
725-9339 

SKI BOOTS, 2 pair, 1 pair San Georgio, 
size 9V 2 . 1 pair Dynafit, size lO 1 ^. 
Both racing models. Call: 576-5663 Shift 
No. 2 


From the North Plant 


1977 SUZUKI, 100 C.C. 4-speed, red 
chrome fenders, 600 miles, $500 or best 
offer. Call: Little Britain 1 -705-786-2989 

CANARIES, all colours. Call: 728-1158 

BEDROOM SUITE, seven-piece, 
rosewood veneer, asking $390. Black 
leather living room suite with glass top 
table, asking $450. Call: 576-4138 

MEN’S STANDARD BICYCLE, $15. Call: 
579-2484 

HEAVY-DUTY 4-BED snowmobile 
trailer and 1 double-bed snowmobile 
trailer. Call: Hampton 263-8474 

GOLF CLUBS, men’s R.H. starter set, 2 
woods, 5 irtfns, putter, bag. Full L.H. set, 
4 woods, 8 irons and bag. Call: 576-7809 

BEATTY DELUXE mangle iron. Ken- 
more 2 -speed washing machine, $ 75 , 
both perfect condition. Call: Bowman¬ 
ville 623-2214 

1978 MALIBU CLASSIC, air, AM-FM 
stereo tape, 14,300 km. warranty, other 
options, $6250. Call: 579-9452 after 7 
p.m. 

400 AMERICAN PONTIAC engine, re¬ 
built with no miles, $350. Call: Port Hope 
1-885-5969 

REMINGTON TYPEWRITER. Call: 723- 
5287 

1975 750 HONDA, good condition, ap¬ 
proximately 10,000 miles, asking $1500 
or trade for snowmobile. Call: 728-9197 


THANK YOU 

My sincere “thank you" to the 
citizens of Oshawa and members of 
Local 222 who supported my re- 
election as a Trustee on*the Durham 
Region Roman Catholic Separate 
School Board. 

Tom Simmons 



By CONNIE LOCKHART 

WALLETS LOST 
In the Plastic Moulding Depart¬ 
ment, two wallets have been lost, 
one with $175 in it. About a week 
after they were lost, they both turned 
up, but without 
any money in 
them. I would 
like anyone that 
may know any¬ 
thing about this 
to get in touch 
with me, for it’s a 
sad thing to see 
money disap¬ 
pear in this 
fashion. 

At last the 
Company has agreed to move the 
motorcycle lot to the north side of 
Gate 16 for the protection of the 
bikes, and also has now agreed to 
provide motorcycle parking inside 
Gate 7. The cement pad is going to be 
put in right away. 

PARKING LOTS 
The north parking lot on Ritson 
Road is starting to look better with a 
new exist on the north end and an 
exist out onto Oshawa Boulevard. 
This one will take a little time and 
will only be open from 3:00 p.m. to 
5:00 p.m. The lot will now hold about 
60 more cars. 

NEW MEMBERS 
If you have not signed up for the 
Union, you will not have your Union 
card yet. Every committeeman has 
forms for you to fill out. I would also 
like the regular members to make 
sure they have their cards and their 
address is correct. If not, I will make 
a change for you. 

TOP OF THE HOUSE 
I feel that the superintendents and 
above have now lost the way to 
communicate with the workers in the 
plant. We, the Union and 
employees, are just five-digit num¬ 
bers. They sit in their nice offices and 
just move paper from one desk to 


another. When it becomes time to 
resolve a grievance, they hold it and 
hope it will go away, or make a nice 
statement, “Leave it with me." We 
.have been promised things that 
never come true or wait six months 
to get, but let someone at the top 
want something from the worker, 
they expect it yesterday. We had a 
plant Manager who was too busy, so 
he hired an assistant. Now the assis¬ 
tant is too busy. I, guess he will have 
to also hire some more help. But I 
would like to find one who can make 
decisions today instead of six 
months from now. 

BLACK LAKE UAW 
EDUCATION CENTRE 

The Black Lake Education 
Centre, located in northern Michi¬ 
gan, is a real tribute to the late Walter 
Reuther, for this complex wds his 
dream for family education, and I 
feel there is nowhere else as good. 

I just returned from the Education 
Centre where I participated along 
with eight other people from Osha¬ 
wa. I would like to add that this op¬ 
portunity is open to anyone that is in 
good standing in the UAW. All you 
have to do is apply. It’s hard to write 
about it without writing a book, but 
imagine the best lodge in Ontario, 
add about 100% on top, and you will 
be close to this complex. The best 
way to describe it is by talking to the 
people that have gone up, from the 
North Plant, Carol Demareski, 
George Hewitt, May Partridge, Ben 
Wind and Perry iBowles. If anyone 
wants to go to either Black Lake or 
Port Elgin, all they have to do is 
apply at the UAW Hall. 

These camps are open to 
everyone. Get involved, learn more 
about your Union, for you will find 
it’s a lot more than a Shop Steward, 
it’s a family. You will find the name 
of the UAW is welcome in all parts of 
the world, for its goal is to help 
everyone. So get involved, learn 
what the UAW can do for you and 
you for the UAW. 
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Zone 61 Report 



By PHIL BENNETT 
Committeeman 

As most of you know the north 
plant has been rezoned for the pur¬ 
pose of Union representation. Zone 
61, the zone that I was elected 
committeeman 
in, has the geo¬ 
graphical area 
encompassing 
the radiator de¬ 
partment, the 
thermae de¬ 
partment, the 
plastics finishing 
department, the 
plastics mould¬ 
ing. department 
and Department 
52 material handling on night shift 
only. I would also represent any per¬ 
son or persons who service the 
above mentioned departments in 
Zone 61 for example, from the in¬ 
spection department as well as all 
unskilled workers. 

There are a present a tremendous 
amount of calls requesting the 
committeeman in my zone and it has 
been that way since I was elected 
committeeman. If I haven’t been 
able to get around to your call yet, 
please bear with me and I will do so 
as soon as I possibly can. I take all 
the committeeman calls in order that 
they are called into my foreman, ex¬ 
cept suspensions, discharges, safety 
calls or discipline of any kind, and 
naturally these type of calls have 
priority over other calls as I am sure 
you will agree they should have. 

DEPARTMENT 10 
PLASTICS MOULDING 
NEW LOCKER ROOM AND 
LOCKERS, FOR MALE AND 
FEMALE EMPLOYEES 
In the 1976 negotiations I was suc¬ 
cessful in negotiating a new locker 
room and a new locker for all mem¬ 
bers who work in Department 10. 
There is a separate locker room for 
the female employees and a separate 
locker room for the male employees. 
This negotiated item was to be com¬ 
pleted sometime last May but as you 
know it was started last February 
and it remained partially finished 
until the zoning agreement was 
changed. Then I was able to legally 
get into the plastics moulding de¬ 
partment as committeeman. The 
very first night that I became the 
committeeman in Department 10, I 
filed a grievance about the Company 
not finishing the locker room. 

The very next day after I filed the 
grievance against the Company for 
not finishing the negotiated locker 
room, they commenced working 
again and they finished the locker 
room and issued every member in 
the department with a lock within a 
week of the grievance being filed. I 
only wonder why the Company 
waited to finish this negotiated item 
until I filed a grievance. It is sad 
when the Company will do what they 
agreed to do in previous negotiations 
only when the Union forces them to 
do these things. 

RADIATOR DEPARTMENT 
PROBLEMS 
RE BADGE READERS 

As most of you are aware the 
Company are changing their system 
over from the punch clocks to the 
badge reader system, and it will 
probably be implemented before this 
article reaches print. 

The Company said they were only 
going to have one badge for the entire 
radiator department to use because 
they felt that one badge reader was 
ample. I immediately got on the tele¬ 
phone and told labour relations that 
there were two punch clocks prior to 
the badge reader system being im¬ 
plemented in the rad department and 
that there was no way that I was 
going to put up with anything less 
than two badge readers also. I 
further pointed out to the labour rela¬ 
tions department (who by the way 
have never been in negotiations) that 
each clock location and also the 
amount of punch clocks in the north 
plant were agreed upon in prior 
negotiations. The Company just 


couldn’t arbitrarily move or reduce 
the number of these clocks without 
first having an agreement with the 
Union. The Company backed off 
their position of only putting one 
badge reader in the radiator depart¬ 
ment and instead they agreed with 
my position and there will be two 
badge readers now instead of one. I 
guess some people on the Com¬ 
pany’s side are trying to make a 
name for themselves, but they don’t 
seem to be very successful. 

OVERTIME BOOK 
RADIATOR DEPARTMENT 

After I was elected committeeman 

I was informed by some of the mem¬ 
bers in the radiator department that 
the overtime book was always being 
kept in the office and also that the 
book had not been kept up to-date. 
After I talked to management about 
this situation I was told that there 
was no place outside of the office to 
put the overtime book. I then told the 
general foreman that it was the Com¬ 
pany’s responsibility to maintains 
proper overtime records at all times. 
It was also agreed upon in letter No. 

II of the local agreement that the 
overtime book be located outside of 
the office, some place where the 
workers could view the overtime re¬ 
cords. The Company informed me 
that hadn’t been the practice, but I 
told them I didn’t care what they had 
done prior to me being committee¬ 
man and I wanted the overtime book 
brought up to-date immediately. I 
also wanted the overtime book 
placed outside of the office on some 
kind of shelf or wall stand. As you are 
aware the overtime book is situated 
around the union bulletin board on a 
shelf built for this purpose. The 
books are to be kept up to-date on a 
daily basis. If you have anymore 
problems pertaining to the overtime 
book in the department don’t hesi¬ 
tate to call me. 

NEW STEEL MESH 
FLOORING IN 

RADIATOR DEPARTMENT 
FOR OIL COOLER JOB 

The steel mesh flooring has been 
replaced where the people who work 
on the oil coolers have to stand bn. I 
am told that the foreman of the group 
had tried to get the old mesh floor 
repaired before last changeover and 
he wasn’t successful. One of the 
brothers put in a call for me about 
this problem,and I immediately went 
to see Superintendent Jack Barclay 
and was going to file a health and 
safety grievance because the acid 
had rotted out the flooring there-by 
creating a safety hazard as there 
were holes ah over the place. 
Barclay assured me this would be 
corrected immediately which it was. 
It’s a crying shame when the fore¬ 
man can’t get a safety hazard such as 
this fixed but instead has to wait for 
someone in the Union to get the situ¬ 
ation corrected. 


DEPARTMENT 33 PLASTICS 
FINISHING NEW GUARDRAIL 

There has been a continual prob¬ 
lem with stock and garbage trucks 
left directly in front of the punch 
clock where our members line up and 
punch out on both shifts. I raised this 
problem with Superintendent Ian 
Barrie of the plastics finishing de¬ 
partment and also Superintendent 
Earl Jenkins of the material handling 
department. They both agreed there 
was a real problem and as a consequ¬ 
ence a guardrail was constructed in 
front of the area where our people 
line up to punch out. This should 
resolve the situation. 


THERMAC DEPARTMENT 29 

I received a call the other night 
from the members in the thermae de¬ 
partment stating that the department 
has become over run by rats. It isn’t 
much wonder because the plant isn't 
being kept clean. The Company does 
not have enough sweepers employed 
in the plant to properly keep the plant 
clean, expecially the thermae de¬ 
partment. 

As it now stands the sweepers only 
have approximately IV 2 hours per 
shift to sweep and clean the entire 


thermae department. There is no 
way that the sweepers, whose job it 
is to clean the thermae department, 
could even begin to keep the depart¬ 
ment clean, being allotted only IV 2 
hours per shift to sweep the depart¬ 
ment. I have told management that I 
want the department of health 
brought in the plant because of the 
problem outlined above. The work¬ 
ers in the thermae department have 
told me that they have seen rats close 
to 8" of 10" in length. You can be 
assured that if the rats were getting 
into the offices where the bosses 
work, they wouldn’t be long getting 
rid of them and they wouldn’t be 
waiting for the Union to do some¬ 
thing about them. 

DEPARTMENT 52 
LOCKER ROOM 

In the 1976 negotiations I was able 
to negotiate a new locker room as 
well as new full length lockers for the 
workers in Department 52. This 
locker room was to be situated on the 
back dock in Department 52. 

I also had to file a grievance on this 
locker room not being finished as 
was agreed upon, when I became 
committeeman for that area. The 
members were to be issued locks 
from the Company for their locker as 
well. I am happy to report that this 
negotiated item has finally been 
completed. 

MORE VENDING MACHINES 

ON BACK DOCK 

DEPARTMENT 52 

Some of the workers have asked 
me about getting a pop machine and a 
milk machine for their lunch area in 
Department 52 on the back dock. I 
raised this request of the workers 
with Superintendent Earl Jenkins 
and after a lengthy discussion Jen¬ 
kins agreed to the Union’s request. 
There will be a pop machine and a 
milk machine installed in the lunch 
area very shortly. 

PLASTIC MACHINE (TIMERS) 
UNLOCKED DEPARTMENT 10 

In the 1976 negotiations I was suc¬ 
cessful in forcing the Company to put 
locked enclosures around all of the 
timers and computers on each plastic 
machine in Department 10. This item 
in the last set of negotiations was 
only agreed to in the last day or so 
prior to the strike deadline. The 
Company were very adamant in their 
position not to put locked enclosures 
around the timers, but I told them I 
would not sign the collective agree¬ 
ment unless they agreed in writing to 
lock these timers up. The Company 
also agreed that the only persons to 
have keys to these locked enclosures 
would be the diesetters in the de¬ 
partment. They agreed that no 
member of management would have 
a key to the locks. 

After I became the committeeman 
for the plastics moulding department 
after the rezoning took place, I found 
that this negotiated item wasn’t 
being lived up to by the Company. I 
filed a grievance to the effect that the 
Company hadn’t lived up to the 
agreement. 

Also the foreman all had keys to 
the locks which they weren’t sup¬ 
posed to have. One morning I took a 
member of labour relations with me 
to check all the machines and see 
how many timers were locked and 
how many were not. Guess what? 
Out of the 48 plastic machines there 
were 33 machines with the timer 
door enclosures either not locked or 
the doors were broken so that the 
enclosures could not be locked. 

I immediately informed top man¬ 
agement in the north plant that I 
wasn't going to wait for the griev¬ 
ance that I had filed to go through 
the grievance procedure but instead I 
would be going directly to the top 
management in G.M. of Oshawa to 
correct the situation immediately. I 
also told them that I wasn't going to 
sit idly by while the Company just 
ignored this situation especially after 
the amount of time and effort that 
had been put into negotiating this 
agreement. I said I wanted their an¬ 
swer that day before 2:30 p.m. The 
Company responded prior to the 


Chev Line 



By AMBY FERREN 
Zone 19 Committeeman 

With the Christmas holiday period 
just a few weeks away, I’d like to 
point out to our new brothers and sis¬ 
ters, if you have not got your senior¬ 
ity or 90-days in 
at the start of the 
Christmas vaca¬ 
tion, you will not 
be eligible for 
pay for this 
period, but it 
could be possible 
that you could be 
eligible for Un¬ 
employment In¬ 
surance. It just 
depends on your 
status and if you had worked before, 
but for these employees I suggest 
you apply. For the brothers and sis¬ 
ters who have their 90-days in some 
time in the Christmas week, then you 
will pick up the balance of your holi¬ 
day period if you meet all the re¬ 
quirements under the Master 
Agreement. 

I guess some place up the man¬ 
agement ladder someone has got the 
idea of how to stop the absenteeism 
in the plant, or in other words, waved 
a red flag to the people below them 
and said, Hey-you, foreman out 
there. Everyone who is absent, must 
have a doctor’s letter, and of course 
supervision being what they are, falls 
right in line and away we go with 
penalties, regardless of the reasons. 

It certainly makes me wonder if 
General Motors is not in collusion 
witfi the medical people in this area, 
because it does not matter what your 
reason is, and some supervision go 
as far as saying I believe, you, but 
where is your doctor’s letter. 

Let me give you two glaring exam¬ 
ples that happened on the Frame 
Line. One brother plays hockey in 
Bowmanville and went to practice 
one afternoon when we were on 
nights, and he got a bang on the head, 
and plus that, after a long summer of 
other activities, was very much out 
of shape, and he took a night off 
work. When he came in the next 
night he told his foreman the truth, 
which everyone has been brought up 
to tell, and it is supposed to be how 
good relationship is supposed to 
work in the plant. So the bosses try 
and tell you. 

He told Doug the foreman, that he 
got hit on the head, had a headache 
and was too tired too work — not the 
best reason, but again, he was being 
honest. So Doug said, where is your 
doctor’s note, but he did not have 
one. So Mr. Boss says, I will have to 
penalize you. The brother then sent 
for me. I talked to the brother before 
going to the office, and I told him we 
will find out how far the truth goes 
this time. 

So when we went to the office he 
was asked again what his reason was 


for not being in last night. He told 
Doug again, and Doug said that 
reason is just not good enough. I 
asked him if he did not believe the 
employee, and his answer was — Oh 
Yeah! I can believe him, but where is 
his doctor’s letter? I said, what for? 
Because everyone has to have one 
Doug said. I said for being too tired? 
Doug said, yes. I am giving you the 
balance of the shift off as a penalty. I 
said for being honest eh, and Doug 
said, you could call it that, but I have 
orders to go by. Needless to say, the 
grievance is in procedure. 

Another one involving the same 
forman, this other brother had an 
ulcerated tooth and was given per¬ 
mission to go home on Friday night 
before the end of the shift because of 
it. He was not in on Monday and 
Tuesday because his face was all 
swollen and he could hardly see out 
of his eye. He came into work on 
Wednesday, and his face was still 
swollen and sore. He received a 
G-134, because of no doctor’s letter, 
which anyone would know what was 
wrong with him. No one would pull it 
when it was like that anyway. 

So the truth is not acceptable to 
this foreman. The only thing is a doc¬ 
tor’s note whether you are sick or 
not. It is no wonder our OHIP pre¬ 
miums are always going up. General 
Motors are helping the doctors get 
even richer, which certainly makes 
you wonder what is going on, as I 
said earlier. 

I would like to remind the brother 
and sisters that when they are taken 
to the foreman’s office or desk, or 
even questioned on the job by your 
foreman, ask him right away what 
this interview is all about. If it con¬ 
cerns discipline of any kind or if he 
wants to talk to you about your re¬ 
cord, then ask for you Committee¬ 
man at once, and when you do, you 
are under no obligation to answer or 
talk about the problem any more 
until your Committeeman is in atten¬ 
dance, re Paragraph 27 of the Master 
Agreement on Page 23. 

Everyone should be aware of this 
because it is not too often any super¬ 
visor takes you into the office for a 
pat on back for the good job we are 
doing for them. These things seem to 
go unnoticed by supervision. They 
just notice the mistakes. 

It has been brought to my attention 
by Joanne, the nurse in the First Aid 
Department of the Chassis Plant, 
that when she takes her ambulance 
wagon out in the plant, that someone 
plays around with it by unplugging 
the batter or something else. Being a 
nurse, and not a mechanic, it takes 
her a few minutes to find out what is 
wrong. I would ask the people doing 
this, hourly rated or salary, to refrain 
from it, because that extra few min¬ 
utes could save someone’s life. It 
could be mine or yours. 


— f 

Notes from Zone 46 


By L. LLOYST 
Alternate Committeeman 

This being my first article submit¬ 
ted to The Oshciworker since the re¬ 
cent Zone 46 elections, I’d like 
first of all to thank all who partici¬ 
pated, both my opponents for run- 

above mentioned time and said that 
from that time on they will make sure 
that the enclosures on the timers on 
each machine will be kept locked at 
all times. They would also take the 
keys away from any member of 
management who had one. 

If anyone knows of a machine that 
doesn't have the timer enclosures 
locked at all times, except when the 
diesetter is working on the machine, 
then I want to know about it. im¬ 
mediately. I will personally guaran¬ 
tee you that the situation will be cor¬ 
rected immediately or some mem¬ 
bers of supervision will wish that 
they were working for another Com¬ 
pany. 


ning a good, clean campaign, and all 
the brothers and sisters who took 
time to cast their ballots, and a spe¬ 
cial thank you to those who voted for 
me. 

As I understand, there are to be 
some changes taking place in our 
area. The Body Mouldings are going 
to the Chassis Plant, and a couple of 
new operations are coming here to 
replace it. If any problems arise dur¬ 
ing this exchange, don’t forget to call 
your Comitteeman. 

I have one more point to mention 
at this time. I would like to ask all 
brothers and sisters who use the 
lunch areas to treat them with re¬ 
spect. Please don’t poke holes in the 
wall or peel of the vinyl coverings by 
the phone, etc. These were won dur¬ 
ing the.last set of negotiations, and if 
we are to win more benefits of this 
type, let’s show the Coippany and 
ourselves we are responsible enough 
to treat them with due respect. 

That's all for now, and may all 
your problems be small ones. 


BULK - EN NOMBRE 









